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Texas State Board of Examiners of Psychologists Meeting Agenda 
May 13, 2021, 10:00 a.m.  

Video Conference via Zoom 
 

Due to Governor Greg Abbott’s March 13, 2020 proclamation of a state of disaster affecting all counties 
in Texas due to the Coronavirus (COVID-19) and the Governor’s March 16, 2020 suspension of certain 
provisions of the Texas Open Meetings Act, the May 13, 2021 meeting of the Texas State Board of 
Examiners of Psychologists will be held by videoconference call, as authorized under Texas Government 
Code section 551.127.  There will be no physical meeting location open to the public so long as the 
disaster declaration is in effect. 

Members of the public will have access and a means to participate in this meeting, by two-way 
communication, by entering the URL address https://us02web.zoom.us/j/86545040107 into their web 
browser or by calling (346) 248-7799 and entering the webinar ID 865 4504 0107.  Additional telephone 
numbers and videoconference call access information can be found in the attached addendum.  An 
electronic copy of the agenda and meeting materials will be made available at www.bhec.texas.gov prior 
to the meeting. A recording of the meeting will be available after the meeting is adjourned.  To obtain a 
recording, please submit a request to open.records@bhec.texas.gov.  

For public participants, once the public comment item is reached on the agenda after the meeting 
convenes, the presiding officer will ask those joining by computer to use the “raise hand” feature to 
indicate who would like to make a public comment.  Those individuals who raise their hand will then be 
unmuted to give public comment.  Once all of the individuals with raised hands have been given an 
opportunity to make public comment, the individuals appearing by telephone will be unmuted and asked 
whether they would like to make a public comment.  When making a public comment, please identify 
yourself and whether you are speaking individually or on behalf of an organization.  All public comments 
will be limited to 3 minutes, unless otherwise directed by the presiding officer.  In lieu of providing public 
comment during the meeting, you may submit written public comments via email to 
General@bhec.texas.gov in advance of the meeting.  The written public comments received will be 
submitted to the board members for their consideration during the meeting, but will not be read aloud. 

In the event Governor Greg Abbott’s March 13, 2020 disaster declaration is not renewed or expires prior 
to May 13, 2021, then pursuant to Tex. Gov’t Code Ann. §551.127, notice is hereby given that one or 
more Board members may appear at the scheduled meeting via videoconference call, but the presiding 
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officer will be physically present at 333 Guadalupe St., Ste. 3-900, Austin, Texas 78701.  This location 
will be open to the public only in the event the March 13th disaster declaration is not renewed. 

Please note that the Board may request input during the meeting from any interested parties or members 
of the public during its discussion of an agenda item.   

If you are planning to attend this meeting and need auxiliary aids, services or materials in an alternate 
format, please contact the Board at least 5 working days before the meeting date. Phone: (512) 305-7700, 
E-MAIL: general@bhec.texas.gov, TTY/RELAY TEXAS: 711 or 1-800-RELAY TX. 

The Board may go into Executive Session to deliberate any item listed on this agenda if authorized under 
Texas Open Meetings Act, Government Code, Ch. 551. 

The Board may discuss and take action concerning any matter on the agenda and in a different order from 
what it appears herein. 

Meeting Agenda for May 13, 2021, 10:00 am 
 
1. Call to Order – Roll Call (Bielamowicz, Chair) 
2. Public Comments - Public comment is limited to three (3) minutes per individual, unless otherwise 

directed by the Board Chair. 
3. Approval of Minutes* 
4. Chair’s Report (Bielamowicz) 
 A.  Discussion on Future Board Meetings 
5. Board Administrator Report (Moore) 
 A. Council Report - FY 2021-Q2 Measures Report 
 B. Section 2002 of HR7105 – Expansion of Pilot Program in VA System 
 C. Crack Down on Emotional Support Animals (State of Ohio) 
 D. PSYPACT Update  
 E. ASPPB Update 

i. Mobility Program Missing Documentation Affidavit 
ii. Modifications of Accreditation Processes 
iii. Response to article published in American Psychologist regarding EPPP (Part 2 – 

Skills) 
iv. Mid-Year Meeting Recap (Palomares) 

6. Enforcement Division 
 A. Enforcement Staff:  
  i. Review of Dismissals by Executive Director and Staff (Fernandez) 
  ii. Status Reports - FY 2021– 2ND Quarter (Moore) 
  iii. Changes to Projected Time Schedules (Fernandez) 
  iv. Discussion on ISC Panels* (Bridges) 



 

*Topic requiring either agency action or discussion. 
 

3 
 

  iii. Changes to Projected Time Schedules (Fernandez) 

  iv. Discussion on ISC Panels* (Bridges) 

  v. Dismissals for Board ratification* (Fernandez / Bridges) 
 
 B. Agency Counsel: 

  i. Review of Agreed Orders Approved by Executive Director (Bridges) 

  ii. Agreed Orders for Board Ratification* (Bridges) 

  iii. Review of Contested Cases from the State Office of Administrative Hearings  
   (SOAH)* (Bridges) 

7. Committee Reports 

 A. Applications Committee (Adler / Palomares) 

  i. Appeal of Application Denial* (Per 22 TAC 882.3(b)) 

  ii. Application(s) for Licensure* 

 B. Compliance Committee (Fletcher / Singg) 

  i. Review of Compliance with Agreed Orders 

 C. Jurisprudence Examination Committee (Fletcher) 

 D. Rules Committee (Becker, Calhoun, and Palomares) 

  i. New Rules or Proposed Rule Changes Being Considered for Recommendation to  
   the Executive Council* 

   a. 463.11, Supervised Experience Required for Licensure as a Psychologist 

   b. 465.13, Personal Problems, Conflicts and Dual Relationships 

  ii. Rules Published in the Texas Register and Awaiting Adoption Recommendations* 

8. Review Public Comments - TSBEP Social Media Use and Electronic Communications 
Guidelines* 

9. Recommendations for agenda items for the next Board meeting 

10. Adjournment



 

Addendum: Additional Videoconference and Telephone Conference Call Information 
 
Regular meeting of the Texas State Board of Examiners of Psychologists.   
 
When: May 13, 2021 10:00 AM Central Time (US and Canada) 

Topic: Texas State Board of Examiners of Psychologists May 13, 2021 Board Meeting 

Please click the link below to join the webinar: 

https://us02web.zoom.us/j/86545040107 

Or One tap mobile :  

    US: +13462487799,,86545040107#  or +16699009128,,86545040107#  

Or Telephone: 

    Dial(for higher quality, dial a number based on your current location): 

        US: +1 346 248 7799  or +1 669 900 9128  or +1 253 215 8782  or +1 646 558 8656  or +1 301 715 
8592  or +1 312 626 6799  

Webinar ID: 865 4504 0107 

    International numbers available: https://us02web.zoom.us/u/kdlQRI3xfK 

 
 



333 Guadalupe, Suite 3-900, Austin, Texas 78701 
(Administration) 512-305-7700 (Enforcement) 512-305-7709 (TDD) 1-800-735-2989 (Fax) 512-305-7701 https://www.bhec.texas.gov 

The Texas Behavioral Health Executive Council is an equal opportunity employer and does not discriminate on the basis of race, color, religion, national 
origin, age, sex, disability, or sexual orientation. 

Texas State Board of Examiners of Psychologists 

MINUTES 

February 11, 2021 

The Texas State Board of Examiners of Psychologists met via Zoom video conference on February 11, 
2021.  The following Board members were in attendance:  John Bielamowicz, Chair; Ronald Palomares, 
Ph.D., Vice-Chair; Ryan Bridges; Jamie Becker, Ph.D.; Susan Fletcher, Ph.D.; Jeanette Deas Calhoun, 
Ph.D.; Sangeeta Singg, Ph.D.; Herman Adler, M.A. and Andoni Zagouris, M.A.  Also, in attendance was 
Darrel Spinks, Executive Director, and Diane Moore, Board Administrator.  

1. The meeting was called to order at 10:06 a.m. by Mr. Bielamowicz

2. The Board moved into Item II, Public Comments:

A. Sandra Martin – spoke regarding looking forward to getting to know the Council and the
Board.

B. Carol Grothues – spoke regarding the value of receiving input from stakeholders and
welcomed new board members

3. The Board moved into Item III, Meeting Minutes.

A MOTION WAS MADE BY DR. PALOMARES AND SECONDED BY DR. FLETCHER TO
APPROVE THE MINUTES OF THE NOVEMBER 19, 2020 BOARD MEETING AS
SUBMITTED. MR. BRIDGES WAS ABSENT FOR THE VOTE. THE MOTION CARRIED.

4. The Board moved into Item IV, Vice-Chair’s Report – Mr. Bielamowicz

A. Mr. Bielamowicz thanked the board members and public for being here today. Mr.
Bielamowicz recognized past chair Dr. Branaman for all his years of service of over a
decade of leadership on this Board. In addition, Mr. Bielamowicz thanked Ms. Downes
and Dr. Mock for their service on the Board.
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B. Mr. Bielamowicz welcomed new board members Dr. Becker, Dr. Calhoun, and Dr. Singg.  

 
5. The Board moved into Item V, the Board Administrator’s Report – Ms. Moore. 

A. TSBEP Measures Report – 1st Quarter - Ms. Moore presented the first quarter measure 
report. 

 
B. Executive Order Increasing Economic and Geographic Mobility – Ms. Moore informed the 

Board that the Executive Order Increasing Economic and Geographic Mobility will reduce 
the burden of occupational regulations in order to promote the free practice of commerce, 
lower consumer costs, and increase economic and geographic mobility, which includes 
military spouse. 

 
C. Society for the Advancement of Psychotherapy - Ms. Moore shared the letter from the 

Society for the Advancement of Psychotherapy regarding the EPPP with the Board. 
 
D. PSYPACT Update - Ms. Moore reported that seven states have introduced legislation for 

inter-jurisdictional practice. Currently there are fifteen states participating in the 
PSYPACT. 

 
6. The Board moved into Item VI, Enforcement Matters and Report from General Counsel. 
 

A. Mr. Fernandez presented the cases dismissed by the Board Staff: 
 

i. 2019-00039-4017; 
 
ii 2019-00099-3057; 
 
iii. 2019-00102-6595; 
 

B. Ms. Moore presented the enforcement Status Report for the first quarter.  
 
C. Mr. Fernandez discussed the Projected Time Schedule – none. 
 
D. Dismissal recommendations for Board ratification – none. 

 
E. Discussion of selection and makeup of ISC Panels – The Board discussed the makeup of 

the ISC Panel historically included a public member, and two professional members. Mr. 
Hyde stated that the ISC Panel makeup is no longer required, due to statutory changes. 
Under BHEC rule, staff can do the ISC. Mr. Hyde further explained the new process for 
the ISC Panel will no longer be quarterly, but will be called upon via ad-hoc, on an as 
needed basis. This new method will allow the staff to address cases more quickly. The 
maximum number of board members that can serve on an ISC Panel is three board 
members, however one professional Board Member is helpful to have at the ISC.  The 
Board’s consensus is to move to the on-call ad-hoc ISC meetings. In addition, it is the 
Board’s consensus to keep three board members on the panel. Dr. Palomares noted that the 
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Board should keep a LSSP on call when needed on the ISC Panel. The Board will keep a 
rotating list of Board members for the ISC Panel. The ISC Panel list for September will be 
Dr. Fletcher, Mr. Zagouris, and Dr. Calhoun. The December 2021 panel list will be Dr. 
Becker, Mr. Adler, and Mr. Bielamowicz.  

 
F. Dismissals for Board Ratification - none 

. 
G. Agreed Orders for the Board’s approval - none 
 

7. The Board moved into Item VII, Committee Reports – none 
 

A. Applications Committee 
 
i. Applications Denial Appeal (two files) 
 

a. The Board reviewed the denial appeal request for Velma Jean Stanley.  
 

A MOTION WAS MADE BY DR. PALOMARES AND SECONDED BY MR. ZAGOURIS TO 
TABLE THE APPLICATION. THE VOTE WAS UNANIMOUS. THE MOTION CARRIED. 

 
The Board recessed for a break at 12:15 p.m. 

The Board reconvened from a break at 12:26 p.m. 

b. The Board reviewed the denial appeal request for Leslie James Kelley. Mr. 
Bridges confirmed that applicant completed an APPIC Internship and the 
applicant’s academic program was APA Accredited. 

 
A MOTION WAS MADE BY DR. PALOMARES AND SECONDED BY MR. ZAGOURIS TO 
ALLOW DR. KELLY TO CONTINUE HIS CURRENT SUPERVISION FOR HIS POST 
DOCTORAL HOURS AND WHEN HE REACHES THE 1750 HOURS, HE SUBMITS THE 
DOCUMENTATION TO THE BOARD UNDER THIS LICENSE AND HAVE IT REVIEWED 
AT THAT TIME AND HAVE HIS APPLICATION ACTED ON. THE VOTE WAS 
UNANIMOUS. THE MOTION CARRIED. 

 
B. Compliance Committee – none 

i. Review Compliance with Agreed Orders – none 
 

C. Jurisprudence Committee – none 
 

D. The Board reviewed the Proposed Rules: 
 

i. Update on Rules submitted to the Council – none 
 

ii. The Board reviewed the Proposed Rule Changes: 
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a. §463.9, Licensed Specialist in School Psychology- Repeal Trainee Status 

language. 
 

A MOTION WAS MADE BY DR. FLETCHER AND SECONDED BY MR. ADLER TO 
ACCEPT THE PROPOSED CHANGES AS STATED. THE VOTE CARRIED. 

 
b. §465.2, Supervision. 

 
A MOTION WAS MADE BY MR. BRIDGES AND SECONDED BY MR ADLER TO ACCEPT 
THE PROPOSED CHANGES AS STATED. THE VOTE CARRIED. 

 
c. §465.38, Psychologist Services for Schools.  

 
A MOTION WAS MADE BY DR. FLETCHER AND SECONDED BY MR. BRIDGES TO 
ACCEPT THE PROPOSED CHANGES WITH THE FIRST OPTION FOR PART B AS 
DISCUSSED. THE VOTE CARRIED. 
 

8. The Board moved to item VIII, Old Business – none 
 
9. The Board moved into Item IX, New Business. 
 

A.  Election of Vice-Chair 
 

A MOTION WAS MADE BY DR. FLETCHER AND SCONDED BY MR. BRIDGES TO RE-
ELECT DR RONALD PALOMARES AS THE VICE-CHAIR. THE VOTE WAS UNANIMOUS. 
MOTION CARRIED. 

 
B. The Board discussed the frequency of establishing the schedule for reviewing committee 

assignments. The Board will keep the schedule for committee assignments every two years. 
C. Committee Assignments 

i. Applications Committee – Mr. Adler and Dr. Palomares 

ii. Compliance Committee – Dr. Fletcher and Dr. Singg 

iii. Jurisprudence Committee – Dr. Fletcher 

iv. Rules Committee - Dr. Palomares, Dr. Becker, and Dr. Calhoun 

v. Personnel Committee - This committee is no longer needed since personnel matters 
are handled under the Council. 

D. Discussion on whether to transition from written meeting minutes to audio or video 
recordings of open meetings. The Board elected to utilized audio recordings and video for 
meeting minutes in lieu of written minutes. 
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E. Discussion on future board meetings. The Board will continue to conduct meetings via Zoom 

due to safety concerns with the Pandemic. The Board discussed using a combination of 
Zoom and In-person meetings in the future.  
 

F. Discussion on the draft TSBEP Social Media Use and Electronic Communication 
Guidelines. The Board requested that the draft guideline be posted on the Board website for 
public comments.  

 
G. Dr. Palomares discussed the upcoming ASPPB Mid-Year and Annual Fall meetings. The 

Board will need to designate a board member to attend the upcoming meetings. 
 

A MOTION WAS MADE BY DR. SINGG AND SECONDED BY DR. FLETCHER TO HAVE 
DR. PALOMARES ATTEND THE ASPPB MEETINGS ON BEHALF OF THE BOARD. THE 
VOTE WAS UNANIMOUS. THE MOTION CARRIED. 

 
10. Agenda Item –Discussion of draft rules regarding waiver of application requirements or 

equivalency competency in extreme circumstances. 
 
11. The meeting was adjourned at 1:41 p.m. by Mr. Bielamowicz.  
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H.R.7105 - Johnny Isakson and David P. Roe, M.D. Veterans Health Care and Benefits Improvement 
Act of 2020 

 

ASPPB has been watching this legislation, in particular section 2002 (copied below) which may have 
impact on the profession of psychology and licensing boards in the US. 

Regarding VA psychologists being able to provide services interjurisdictionally. It is ASPPB’s 
understanding that under the supremacy clause, psychologists employed by the VA can provide services 
from one VA faculty to another facility regardless of where it was located. In other words, if a VA 
psychologist is licensed in one state, they could provide services to a veteran in another state without 
being licensed in the latter state. This allowance only applies to employed VA psychologists but not 
consultant psychologists or local community psychologists and until a few years ago, services had to be 
delivered to/from a VA facility.  

In 2018, the VA adopted the Anywhere-to-Anywhere regulation to increase telehealth services and 
allowed for VA health care providers, such as psychologists, to provide services from anywhere to 
anywhere. As a result, along with providing services within a VA facility, a VA psychologist is allowed to 
provide services from their home office to a veteran in his/her home.  It is also possible for a clinician to 
provide services into another state without having to be licensed in the state where the veteran is 
located. However, this only applies to psychologists who are employed by the VA and are not consulting 
psychologists or local community psychologists. Those psychologists have to follow licensing 
requirements of each state and are not under the supremacy rule. 

H.R.7105, as it is written applies only to psychologists, physicians, physician assistants, nurse 
practitioners, audiologists. This regulation would expand the licensure portability of those professions 
for a period of 3 years, to contract with the VA to conduct medical disability examinations to address the 
backlog of compensation and pension (C&P) exams required for VA benefits determinations partly 
attributed to the temporary suspensions resulting from the COVID-19 pandemic as well as the reduction 
in use of VHA C&P examiners.  

In addition, it appears that language would allow the VA to contract out examination services to other 
entities. For example, if the VA contracted with an organization to provide examination services, then 
that organization could hire psychologists to conduct those services. So not only are psychologists who 
directly contract with the VA being utilized, but now it is possible that the psychologists  subcontracted 
with the VA are included.  

ASPPB staff have had several conversations with a variety of individuals in an effort to clarify if the 
contracted psychologists are to be considered VA employees and if they can practice under the 
Anywhere-to-Anywhere supremacy clause. Unfortunately, these discussions have not provided any clear 
guidance on these questions.  

In addition, ASPPB has reached out to leadership within the VA in hopes of them being able to share 
their interpretation of H.R.7105.  We will keep you informed as we learn more on this issue. 

 

 



SEC. 2002. MATTERS RELATING TO DEPARTMENT OF VETERANS AFFAIRS MEDICAL  

DISABILITY EXAMINATIONS. 

    (a) Temporary Clarification of Licensure Requirements for  

Contractor Medical Professionals to Perform Medical Disability  

Examinations for the Department of Veterans Affairs Under Pilot Program  

for Use of Contract Physicians for Disability Examinations.-- 

        (1) In general.--Subsection (c) of section 504 of the Veterans'  

    Benefits Improvements Act of 1996 (Public Law 104-275; 38 U.S.C.  

    5101 note) is amended to read as follows: 

    ``(c) Licensure of Contract Health Care Professionals.-- 

        ``(1) In general.--Notwithstanding any law regarding the  

    licensure of health care professionals, a health care professional  

    described in paragraph (2) may conduct an examination pursuant to a  

    contract entered into under subsection (a) at any location in any  

    State, the District of Columbia, or a Commonwealth, territory, or  

    possession of the United States, so long as the examination is  

    within the scope of the authorized duties under such contract. 

        ``(2) Health care professional described.--A health care  

    professional described in this paragraph is a physician, physician  

    assistant, nurse practitioner, audiologist, or psychologist, who-- 

            ``(A) has a current unrestricted license to practice the  

        health care profession of the physician, physician assistant,  

        nurse practitioner, audiologist, or psychologist, as the case  

        maybe; 

            ``(B) is not barred from practicing such health care  

        profession in any State, the District of Columbia, or a  

        Commonwealth, territory, or possession of the United States;  



        and 

            ``(C) is performing authorized duties for the Department of  

        Veterans Affairs pursuant to a contract entered into under  

        subsection (a).''. 

        (2) Purpose.--The purpose of the amendment made by paragraph  

    (1) is to expand the license portability for physicians assistants,  

    nurse practitioners, audiologists, and psychologists to supplement  

    the capacity of employees of the Department to provide medical  

    examinations described in subsection (b). 

        (3) Rule of construction.--The amendment made by paragraph (1)  

    shall not be construed to affect the license portability for  

    physicians in effect under section 504(c) of such Act as in effect  

    on the day before the date of the enactment of this Act. 

        (4) Sunset.--On the date that is three years after the date of  

    the enactment of this Act, subsection (c) of such section shall  

    read as it read on the day before the date of the enactment of this  

    Act. 

    (b) Temporary Halt on Elimination of Medical Examiner Positions in  

Department of Veterans Affairs.--The Secretary of Veterans Affairs  

shall temporarily suspend the efforts of the Secretary in effect on the  

day before the date of the enactment of this Act to eliminate medical  

examiner positions in the Department of Veterans Affairs until the  

number of individuals awaiting a medical examination with respect to  

medical disability of the individuals for benefits under laws  

administered by the Secretary that are carried out through the Under  

Secretary for Benefits is equal to or less than the number of such  

individuals who were awaiting such a medical examination with respect  



to such purposes on March 1, 2020. 

    (c) Report on Provision of Medical Examinations.-- 

        (1) In general.--Not later than 180 days after the date of the  

    enactment of this Act, the Secretary shall submit to the  

    appropriate committees of Congress a report on the provision of  

    medical examinations described in subsection (b) by the Department. 

        (2) Contents.--The report submitted under paragraph (1) shall  

    cover the following: 

            (A) How the Secretary will increase the capacity,  

        efficiency, and timeliness of physician assistants, nurse  

        practitioners, audiologists, and psychologists of the Veterans  

        Health Administration with respect to completing medical  

        examinations described in subsection (b). 

            (B) The total number of full-time equivalent employees  

        among all physician assistants, nurse practitioners,  

        audiologists, and psychologists needed for the increases  

        described in subparagraph (A). 

            (C) An assessment regarding the importance of retaining a  

        critical knowledge base within the Department for performing  

        medical examinations for veterans filing claims for  

        compensation under chapters 11 and 13 of title 38, United  

        States Code, including with respect to military sexual trauma,  

        post-traumatic stress disorder, traumatic brain injury, and  

        toxic exposure. 

        (3) Collaboration.--The Secretary shall collaborate with the  

    veterans community and stakeholders in the preparation of the  

    report required by paragraph (1). 



        (4) Appropriate committees of congress defined.--In this  

    subsection, the term ``appropriate committees of Congress'' means-- 

            (A) the Committee on Veterans' Affairs and the Committee on  

        Appropriations of the Senate; and 

            (B) the Committee on Veterans' Affairs and the Committee on  

        Appropriations of the House of Representatives. 

    (d) Comptroller General of the United States Review.-- 

        (1) Review required.--Not later than 360 days after the date of  

    the enactment of this Act, the Comptroller General of the United  

    States shall commence a review of the implementation of the pilot  

    program authorized under subsection (a) of section 504 of the  

    Veterans' Benefits Improvements Act of 1996 (Public Law 104-275; 38  

    U.S.C. 5101 note). 

        (2) Elements.--The review conducted under paragraph (1) shall  

    include the following: 

            (A) An assessment of the use of subsection (c) of section  

        504 of such Act, as amended by subsection (a)(1) of this  

        section. 

            (B) Efforts to retain and recruit medical examiners as  

        employees of the Department. 

            (C) Use of telehealth for medical examinations described in  

        subsection (b) that are administered by the Department. 

    (e) Briefing on Recommendations of Comptroller General of the  

United States.--Not later than 60 days after the date of the enactment  

of this Act, the Secretary shall provide to the Committee on Veterans'  

Affairs of the Senate and the Committee on Veterans' Affairs of the  

House of Representatives a briefing on how the Secretary will implement  



the recommendations of the Comptroller General of the United States  

regarding-- 

        (1) the monitoring of the training of providers of examinations  

    pursuant to contracts under section 504 of the Veterans' Benefits  

    Improvements Act of 1996 (Public Law 104-275; 38 U.S.C. 5101 note);  

    and 

        (2) ensuring such providers receive such training. 

    (f) Holding Underperforming Contract Medical Examiners  

Accountable.--The Secretary shall take such actions as may be necessary  

to hold accountable the providers of medical examinations pursuant to  

contracts under section 504 of the Veterans' Benefits Improvements Act  

of 1996 (Public Law 104-275; 38 U.S.C. 5101 note) who are  

underperforming in the meeting of the needs of veterans through the  

performance of medical examinations pursuant to such contracts. 

, United States Code, for months beginning after the  

    date of the enactment of this Act. 
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Ohio Cracking Down on ESA Letters
Thursday, February 25, 2021 12:19:57 PM

Just an FYI...since Ohio is taking action on this issue, you may start to hear about it from your
fellow board members or licensees...I know I've heard this issue come up before in a board or
council meeting.

https://fox8.com/news/ohio-cracks-down-on-fraudulent-behaviors-surrounding-emotional-
support-animals/

Executive Director
Texas Behavioral Health Executive Council
333 Guadalupe St., Ste. 3-900
Austin, Texas 78701
(512) 305-7700
www.bhec.texas.gov

https://fox8.com/news/ohio-cracks-down-on-fraudulent-behaviors-surrounding-emotional-support-animals/
https://fox8.com/news/ohio-cracks-down-on-fraudulent-behaviors-surrounding-emotional-support-animals/
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THE PSYCHOLOGY 
INTERJURISDICTIONAL 
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March 2, 2021 Update  

 

   
  

 

 

             
    

 

   

 

Hello all, 
We would like to welcome on North Carolina as an effective PSYPACT participating state. 
Beginning on March 1, 2021 you may now practice into and out of North Carolina under 
the authority of PSYPACT. The PSYPACT staff are diligently processing all applications 
that have selected North Carolina as their home state.  
As the 2021 legislative session continues, we wanted to share a few updates regarding 
PSYPACT. To date, PSYPACT legislation has been introduced in: 

• Alabama  
• Connecticut 
• Indiana  
• Iowa 
• Kansas 
• Kentucky 
• Maryland 
• Minnesota 
• New Mexico 
• Ohio  
• South Carolina 
• Tennessee 
• Washington 

Additionally, there is carryover legislation from the 2020 legislative session active in the 
District of Columbia and New Jersey. To monitor the progress of PSYPACT legislation, you 
can visit the PSYPACT website HERE. 
Thank you for your continued support, 
Your PSYPACT Team 

 

   
          
   

 

       

 

   

 

Interested in practicing under PSYPACT? 
Visit the PSYPACT website (www.psypact.org) for 

information about PSYPACT applications.  
Click HERE to start your application to practice telepsychology under 

PSYPACT. 
Click HERE to start your application to practice temporarily under PSYPACT.  

 

   
   

 

       

 

https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fpsypact.site-ym.com%2Fview.aspx%3FmessageId=c006fd68c5b64ff5a5c3ee262b867c4d/1/01000177f496447b-e0625fbb-41b4-4a66-ab8d-17c1bb2e97c9-000000/oOzUM4TSbUZDk_8SbcfY42wHwA0=203
https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fpsypact.org%2Fpage%2Fpsypactmap/1/01000177f496447b-e0625fbb-41b4-4a66-ab8d-17c1bb2e97c9-000000/QOgMOEKCgy7JyjBdHy0-bLALbKE=203
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 IMPORTANT PSYPACT APPLICATION INFORMATION  
   
   

 

       
 IF YOU HAVE NOT STARTED AN APPLICATION:          

 

There are two types of applications that must be completed in order to practice under the 
authority of PSYPACT - one designated for telepsychology and one designated for temporary 
in-person, face-to-face practice. Psychologists licensed in PSYPACT states can choose to 
apply for either application or both. Each way of practice requires a separate application and 
has different application requirements. Visit the PSYPACT website at www.psypact.org to learn 
more about how to start your PSYPACT application(s) and what to expect. 

 

   
    

 

• Telepsychology: To practice telepsychology under the authority of PSYPACT, a 
psychologist licensed in a PSYPACT state will be required to obtain an Authority to 
Practice Interjurisdictional Telepsychology (APIT) from the PSYPACT Commission. 
One requirement of the APIT is that a psychologist must have an active E.Passport 
Certificate from ASPPB. The application fee for the APIT is $40. The E.Passport 
application fee (normally $400) has been temporarily waived until December 31, 2020. 
There is a $100 annual renewal fee for the E.Passport.  

• Temporary In-Person, Face-to-Face Practice: To conduct temporary in-person, face-
to-face practice (for 30 days per calendar year in each PSYPACT state) under the 
authority of PSYPACT, a psychologist licensed in a PSYPACT state will be required to 
obtain a Temporary Authorization to Practice (TAP) from the PSYPACT 
Commission. One requirement of the TAP is that a psychologist must have an 
active Interjurisdictional Practice Certificate (IPC) from ASPPB. The application fee 
for the TAP is $40. The IPC application fee is $200 with a $50 annual renewal fee.  

 

   
    
 AFTER YOU HAVE STARTED AN APPLICATION:          

 

Thank you for your application! Staff is working hard to process all incoming applications as 
quickly as possible. Due to the high volume in applications, there may be delays in processing, 
but we are always here to help! Contact us at info@psypact.org with any questions you may 
have. Additionally, here are some important tips regarding the application process: 

• Transcripts: 
- Electronic transcripts are accepted. Official transcripts can be sent to 
transcripts@asppb.org. 
- You will NOT be able to Submit for Review until Credentialing staff has received and 
uploaded your official transcripts to your application(s). We are receiving a high number 
of transcripts at this time and are uploading in the order they are received. If you 
already banked your transcripts, Credentialing staff will upload your transcripts in the 
order your application was initiated.  
- If you already had your transcripts sent to ASPPB and they may have come under a 
different name, please reach out to transcripts@asppb.org if your transcripts have not 
yet been uploaded.  

• EPPP: 
- You do NOT need to request an Official EPPP Score Transfer. 
- When completing the Examination section of your application, we do need enough 
information regarding when you took the exam to locate your score in the repository. If 
additional information is needed to locate your score, Credentialing staff will contact 
you.  

• Education: 
- When completing the Education section of your application, please note you only need 
to complete the Information on Degree portion. You do NOT need to complete the 
Verification of Degree Program or Submit for Verification by Institution portions. You will 
save the Information on Degree as Incomplete and the Education section as Complete.  

 

https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fpsypact.org%2F/1/01000177f496447b-e0625fbb-41b4-4a66-ab8d-17c1bb2e97c9-000000/uHp9KWfwl6jA3BqcpgnHXYGletY=203
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• Credentials Bank: 
- If you have previously started a Credentials Bank record, please note you will need to 
initiate an application through the Select an Activity feature on the right panel of your 
My Activity Summary page. 
- Not all sections of the Credentials Bank will be applicable. Once an application is 
initiated, you will see the sections of the Credentials Bank that apply.  

• Supervised Training: 
- Verification of supervised training experience is not a requirement of PSYPACT. You 
do not have to provide information regarding your practicum, internship or post-doctoral 
experience for your PSYPACT application(s). 

• Home State: 
-At this time, PSYPACT requires that a psychologist be physically located in their Home 
State of licensure while providing telepsychological services. For the practice of 
telepsychology under PSYPACT, Home State is the PSYPACT state where you are 
licensed to practice and physically located when telepsychological services are 
delivered.  

After initiating an application, you will complete the application workflow and submit for review 
once your official transcripts have been uploaded. E.Passport and IPC applications are 
reviewed by the ASPPB Mobility Committee. Upon receiving the E.Passport and/or IPC, an 
APIT and/or TAP application will immediately be started on your behalf. PSYPACT staff will be 
in contact with you to let you know you will need to declare a Home State for practice under 
PSYPACT. After doing so, APIT and TAP applications are submitted for review by the 
PSYPACT Commission. Upon receiving the APIT and/or TAP, you will then be able to start 
practicing under the authority of PSYPACT.       

   
              

 

   
 HAVE QUESTIONS? WE'RE HERE TO HELP!  
       
 Contact us at info@psypact.org with any questions you have or visit the PSYPACT website at 

www.psypact.org. 
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Hello all, 
We are excited to announce Alabama and Kentucky have enacted PSYPACT 
legislation! Governor Kay Ivey signed AL SB 102 into law on March 18, 2021, and the 
legislation will become effective on June 1, 2021. Governor Andy Beshear signed KY HB 
38 into law on March 18, 2021, and the legislation will become effective approximately the 
end of June 2021. Alabama (effective June 1, 2021) and Kentucky (effective approximately 
end of June 2021) join other PSYPACT participating states including Arizona, Colorado, 
Delaware, District of Columbia, Georgia, Illinois, Missouri, Nebraska, Nevada, New 
Hampshire, North Carolina, Oklahoma, Texas, Utah, Pennsylvania and Virginia. 
Applications for Alabama and Kentucky will begin being accepted on their respective 
effective dates, Alabama (effective June 1, 2021) and Kentucky (effective approximately 
end of June 2021). 
As the 2021 legislative session continues, we wanted to share a few updates regarding 
PSYPACT. To date, PSYPACT legislation has been introduced in: 

• Connecticut 
• Indiana 
• Iowa 
• Kansas 
• Maine 
• Maryland 
• Minnesota 
• Ohio 
• Rhode Island 
• South Carolina 
• Tennessee 
• Vermont 
• Washington 

Additionally, there is carryover legislation from the 2020 legislative session active in New 
Jersey. To monitor the progress of PSYPACT legislation, you can visit the PSYPACT 
website HERE. 
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Thank you for your continued interest and support of PSYPACT. 
-Your PSYPACT Team    

          
          

 

   

 

Interested in practicing under PSYPACT? 
Visit the PSYPACT website (www.psypact.org) for 

information about PSYPACT applications.  
Click HERE to start your application to practice telepsychology under 

PSYPACT. 
Click HERE to start your application to practice temporarily under PSYPACT.  

 

   
   

 

       

 
   
 IMPORTANT PSYPACT APPLICATION INFORMATION  
   
   

 

       
 IF YOU HAVE NOT STARTED AN APPLICATION:          

 

There are two types of applications that must be completed in order to practice under the 
authority of PSYPACT - one designated for telepsychology and one designated for temporary 
in-person, face-to-face practice. Psychologists licensed in PSYPACT states can choose to 
apply for either application or both. Each way of practice requires a separate application and 
has different application requirements. Visit the PSYPACT website at www.psypact.org to learn 
more about how to start your PSYPACT application(s) and what to expect. 

 

   
    

 

• Telepsychology: To practice telepsychology under the authority of PSYPACT, a 
psychologist licensed in a PSYPACT state will be required to obtain an Authority to 
Practice Interjurisdictional Telepsychology (APIT) from the PSYPACT Commission. 
One requirement of the APIT is that a psychologist must have an active E.Passport 
Certificate from ASPPB. The application fee for the APIT is $40. The E.Passport 
application fee (normally $400) has been temporarily waived until December 31, 2020. 
There is a $100 annual renewal fee for the E.Passport.  

• Temporary In-Person, Face-to-Face Practice: To conduct temporary in-person, face-
to-face practice (for 30 days per calendar year in each PSYPACT state) under the 
authority of PSYPACT, a psychologist licensed in a PSYPACT state will be required to 
obtain a Temporary Authorization to Practice (TAP) from the PSYPACT 
Commission. One requirement of the TAP is that a psychologist must have an 
active Interjurisdictional Practice Certificate (IPC) from ASPPB. The application fee 
for the TAP is $40. The IPC application fee is $200 with a $50 annual renewal fee.  

 

   
    
 AFTER YOU HAVE STARTED AN APPLICATION:          

 

Thank you for your application! Staff is working hard to process all incoming applications as 
quickly as possible. Due to the high volume in applications, there may be delays in processing, 
but we are always here to help! Contact us at info@psypact.org with any questions you may 
have. Additionally, here are some important tips regarding the application process: 

• Transcripts: 
- Electronic transcripts are accepted. Official transcripts can be sent to 
transcripts@asppb.org. 
- You will NOT be able to Submit for Review until Credentialing staff has received and 
uploaded your official transcripts to your application(s). We are receiving a high number 
of transcripts at this time and are uploading in the order they are received. If you 
already banked your transcripts, Credentialing staff will upload your transcripts in the 
order your application was initiated.  
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- If you already had your transcripts sent to ASPPB and they may have come under a 
different name, please reach out to transcripts@asppb.org if your transcripts have not 
yet been uploaded.  

• EPPP: 
- You do NOT need to request an Official EPPP Score Transfer. 
- When completing the Examination section of your application, we do need enough 
information regarding when you took the exam to locate your score in the repository. If 
additional information is needed to locate your score, Credentialing staff will contact 
you.  

• Education: 
- When completing the Education section of your application, please note you only need 
to complete the Information on Degree portion. You do NOT need to complete the 
Verification of Degree Program or Submit for Verification by Institution portions. You will 
save the Information on Degree as Incomplete and the Education section as Complete.  

• Credentials Bank: 
- If you have previously started a Credentials Bank record, please note you will need to 
initiate an application through the Select an Activity feature on the right panel of your 
My Activity Summary page. 
- Not all sections of the Credentials Bank will be applicable. Once an application is 
initiated, you will see the sections of the Credentials Bank that apply.  

• Supervised Training: 
- Verification of supervised training experience is not a requirement of PSYPACT. You 
do not have to provide information regarding your practicum, internship or post-doctoral 
experience for your PSYPACT application(s). 

• Home State: 
-At this time, PSYPACT requires that a psychologist be physically located in their Home 
State of licensure while providing telepsychological services. For the practice of 
telepsychology under PSYPACT, Home State is the PSYPACT state where you are 
licensed to practice and physically located when telepsychological services are 
delivered.  

After initiating an application, you will complete the application workflow and submit for review 
once your official transcripts have been uploaded. E.Passport and IPC applications are 
reviewed by the ASPPB Mobility Committee. Upon receiving the E.Passport and/or IPC, an 
APIT and/or TAP application will immediately be started on your behalf. PSYPACT staff will be 
in contact with you to let you know you will need to declare a Home State for practice under 
PSYPACT. After doing so, APIT and TAP applications are submitted for review by the 
PSYPACT Commission. Upon receiving the APIT and/or TAP, you will then be able to start 
practicing under the authority of PSYPACT.       

   
              

 

   
 HAVE QUESTIONS? WE'RE HERE TO HELP!  
       
 Contact us at info@psypact.org with any questions you have or visit the PSYPACT website at 

www.psypact.org. 
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From:
To:
Subject:
Date:
Attachments:

For CPQ Accepting/Recognizing Jurisdictions: ASPPB Mobility Program Missing Documentation Affidavit 
Wednesday, March 3, 2021 7:49:03 AM
Missing Documentation Affidavit 3.2.2021.pdf

To those jurisdictions that currently either accept or recognize the Certificate of Professional
Qualification in Psychology (CPQ):

In rare cases, a CPQ applicant may find it impossible to secure supporting documentation for their
application (e.g., supervisor attestation, proof of internship). For instance, a supervisor may no
longer be available, documents may have been misplaced or destroyed, or may have become
indecipherable (e.g., microfiche, early photocopies, etc.), or a licensing board may have shredded
these documents in accordance with their record retention policies. The ASPPB Mobility Committee
wishes to be of assistance in those rare instances.

The ASPPB Mobility Committee has created a form for licensing board completion that we hope will
assist applicants in the above circumstances. If an applicant has indicated that the materials supplied
during their initial licensure application are no longer available or are not usable, the attached form
requests psychology licensing board verification that the licensee, licensed in a specific month/year
would have met the eligibility criteria of the CPQ (as listed on the attached fillable PDF form) at the
time of initial licensure.
We value your feedback and ongoing participation in this program. As such, we are providing an
explanation and copy of the referenced form such that if you receive a request for its completion in
the future, you can be confident that it is part of the CPQ application. Please take a moment to
review the attached form and offer any feedback you feel appropriate.

Thank you for your continued participation in ASPPB’s Mobility Program.

Taja S. Slaughter, MPA
Director of Credentialing
Address: PO Box 849, Tyrone, GA 30290
Office: 678-216-1186
Fax: 678-216-1184
Email: tslaughter@asppb.org
Web: www.asppb.org

To unsubscribe from the ASPPB-ADMINS list, click the following link:
http://listserv.asppb.org/scripts/wa.exe?

TICKET=NzM3ODgyIGRpYW5lLm1vb3JlQEJIRUMuVEVYQVMuR09WIEFTUFBCLUF

mailto:tslaughter@asppb.org
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CREDENTIALS BANK / PLUS / IPC / E. PASSPORT / CPQ / EPPP SCORE TRANSFER 
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Missing Documentation Affidavit 


 


Please indicate if a ___________________________________________ __________ licensee would have, at the time 


of initial licensure in _________________________, provided verified documentation of and met the following 


criteria: 


 


YES          NO     A minimum of 3,000 hours total of supervised experience (internship and postdoc) 


 


YES          NO     At least 1,500 of the minimum 3,000 hours was completed as a post-doctoral supervised      


experience 


 


YES          NO     Each experience was completed in no less that ten (10) months and no more than 24 months 


 


YES          NO     Each experience included at least one (1) hour per week of individual face-to-face supervision   


with a licensed psychologist 


 


 


Signature: ________________________________________________________________ 


Print Name: ______________________________________________________________ 


Title: ____________________________________________________________________ 


Date: ____________________________________________________________________ 


 


Please return this form to Taja S. Slaughter, Director of Credentialing, via email to 
tslaughter@asppb.org or via postal mail to PO Box 849, Tyrone, GA 30290 



http://www.asppb.net/

mailto:psypro@asppb.org

mailto:tslaughter@asppb.org



		Print Name: 

		Title: 

		Date: 

		Licensing Board Name: 

		MM/YYYY of initial license: 

		Group1: Off

		Group2: Off

		Group3: Off

		Group4: Off
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MOBILITY PROGRAM 

CREDENTIALS BANK / PLUS / IPC / E. PASSPORT / CPQ / EPPP SCORE TRANSFER 

PO Box 849 Tyrone, Georgia 30290 • Phone: (678) 216-1175 • Fax: 678-216-1184 • www.asppb.net • psypro@asppb.org 

Missing Documentation Affidavit 

Please indicate if a ___________________________________________ __________ licensee would have, at the time 

of initial licensure in _________________________, provided verified documentation of and met the following 

criteria: 

YES  NO  A minimum of 3,000 hours total of supervised experience (internship and postdoc) 

YES  NO   At least 1,500 of the minimum 3,000 hours was completed as a post-doctoral supervised 
experience 

YES  NO  Each experience was completed in no less that ten (10) months and no more than 24 months 

YES  NO   Each experience included at least one (1) hour per week of individual face-to-face supervision 
with a licensed psychologist 

Signature: ________________________________________________________________ 

Print Name: ______________________________________________________________ 

Title: ____________________________________________________________________ 

Date: ____________________________________________________________________ 

Please return this form to Taja S. Slaughter, Director of Credentialing, via email to 
tslaughter@asppb.org or via postal mail to PO Box 849, Tyrone, GA 30290

http://www.asppb.net/
mailto:psypro@asppb.org
mailto:tslaughter@asppb.org


From: ASPPB BARC 
Sent: Wednesday, March 17, 2021 4:22 PM 

Subject: FW: Public Notice: Modifications of Accreditation Processes  

Good evening, 

Please see the below message from APA’s Office of Program Consultation and Accreditation 
regarding modifications to the accreditation processes. 

Thanks, 
Janet 

Janet P. Orwig, MBA, CAE 
Associate Executive Officer for Member Services 
Address: P.O. Box 849, Tyrone, GA 30290 
Cell: 404-788-8354 
Office: 678-216-1188 
Fax: 678-216-1176 

CONFIDENTIALITY NOTICE: Please be advised this message (including any attachments) may contain 
confidential, proprietary, privileged and/or private information.  The information is intended to be for 
the use of the individual or entity designated above. Any distribution, dissemination, duplication 
through electronic, hard copy, Internet, yet to be invented technologies, or forwarding of the above 
communication, without the express permission of the author, is prohibited and may violate applicable 
laws, including the Electronic Communications Privacy Act. If you are not the intended recipient of this 
message, please notify the sender immediately, and delete the message and any attachments. 



    

March 17, 2021 

Dear Colleagues,   
The APA is required to undergo periodic review to maintain recognition as an 

accrediting agency by the United States Department of Education (ED or 

Department) and the Council of Higher Education Accreditation (CHEA). The 

APA’s scope of recognition includes the accreditation of doctoral programs in 

health service psychology (i.e., clinical, counseling, and school psychology, 

combinations of two or more of these practice areas and other developed 

practice areas in health service psychology), doctoral internship programs in 

health service psychology, and postdoctoral residency programs in health 

service psychology. As such, accreditation standards and procedures must 

align with the recognition criteria of both the ED and the CHEA. Two recent 

events have led to changes in APA accreditation documents. These events are 

comprised of: 1) a review of the APA for renewal of recognition and 2) 

regulatory changes made by the ED for all recognized accrediting agencies. 

 

In accordance with the APA “Policies for Accreditation Governance” and the 

US Department of Education regulations for notice and comment, the CoA is 

providing additional information and making the changes available for a period 

of public notice at http://apps.apa.org/accredcomment/. 

https://click.info.apa.org/?qs=de8ce4fe20a42dc9b4c13cc61c2dea84a730f74d2161dd0d7e343ffedaaf07506823cf298b5e3a62574bb464f1932f99624229c258b06581
https://click.info.apa.org/?qs=de8ce4fe20a42dc9ab2efecbc904d36691a962049a0bff8def25043fac3ce2aba9ff657127318d1063ce71e6117440d093b56f6c112847d7


 

 

Please contact the office with questions at APAaccred@apa.org or by calling 

(202) 336-5979. 

 

Sincerely, 

 

APA Office of Program Consultation and Accreditation 
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Supporting member jurisdictions in fulfilling their responsibility of public protection 

February 24, 2021 

Dear ASPPB Membership, 

As you are aware, approximately one year ago, the American Psychologist published an 
article that challenged the processes and validation of the EPPP (Part2-Skills).  ASPPB 
provided a clarifying update to members at that time.  In 2020, ASPPB also submitted to APA 
a formal comment to this article and that article was finally published this month.  We 
continue to be in disagreement with the authors and we stand by our earlier position, which 
we believe is based on fact and accepted principles of test construction and use. Please find 
attached our comment to the article in an effort to keep you informed.   

In addition, to provide clarity about the purpose and validation process for the EPPP (Part 2-
Skills), listed below are the most common concerns that have been raised followed by 
factual information about the exam: 

Purpose of the Examination: 

Concern: There is no need for a skills exam. 

Fact: Skills have not been assessed in a consistent manner by all jurisdictions and many 
concerns have been raised about the reliance on supervisor evaluations.  The EPPP (Part 1- 
Knowledge) is a foundational knowledge exam that has been criticized for many years 
because it is not a skills exam. Together, the EPPP (Part 1-Knowledge) and the EPPP (Part 2-
Skills) provide licensing boards with a competency examination that assesses both the 
knowledge and skills of applicants for licensure.   

Validity:  

Concern: The EPPP (Part 2-Skill) is not valid because criterion-related validity must be 

established before the exam can be considered to be valid.

Fact:  EPPP (Part 2-Skills) is a valid assessment of skills that has undergone a rigorous 
validation process that exceeds industry standards for development of a licensure exam.  As 
with all licensure exams, the validation process is ongoing and involves continuous review 
and statistical analysis of every item used in the exam. 
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Fact:  All licensure exams, including the EPPP, are built on a content validation strategy. For the EPPP, this also involves 
expert review from licensed psychologists at every step of the process.  Since the purpose of a licensure exam is not to 
predict future performance, a criterion-related validation process is inappropriate. Moreover, even if criterion-related 
validity were appropriate, in most cases, any criterion that might be chosen is less psychometrically sound than the exam 
itself. This has been known and published for decades, but some critics continue to cite a need for inappropriate validation 
standards for the EPPP.  As stated in the Standards for Educational and Psychological Testing (2014):     

Criterion-related evidence is of little applicability because credentialing examinations are not intended to predict 
individual performance but rather to provide evidence that candidates have acquired the knowledge, skills, and 
judgment required for effective performance. (pp. 175-176) 

 

Test bias: 

Concern:  ASPPB has not considered diversity factors sufficiently in development of the EPPP. 

Fact:  Reducing the possibility of test bias on the EPPP has been a priority for ASPPB for decades, and many steps are taken 
to ensure the exam is fair for all candidates.  For example, ASPPB strives to achieve a representative membership in 
examination committees and item writing groups.  This includes seeking writers who vary in gender, ethnicity, training 
backgrounds, professional expertise, work settings, and geographic locations.  Item writers and reviewers are trained to 
consider many factors in evaluating item suitability, including cultural and linguistic considerations. Additionally, all writers 
receive training on addressing implicit bias in item development.  Most recently, ASPPB has begun to collect ethnicity data 
in order to conduct Differential Item Functioning (DIF) analyses.  Using the results of these analyses, items that function 
differentially across groups will be reviewed by experts on cultural competence for possible removal of the item from the 
examination.  ASPPB consistently has allocated a great deal of time and resources to extensive review processes designed 
to ensure that the exam is fair for all candidates.    

It is a priority of ASPPB to provide a fair, reliable, valid and defensible examination for use by regulatory authorities 
throughout the United States, its territories, and Canada.  As such, it is ASPPB’s hope that the facts associated with the 
process of test development for the EPPP (Part 2-Skills), as described in this document, will provide you with beneficial and 
informative details related to the exam.   

More detailed information is available in an FAQ section of the ASPPB website, at www.asppb.net.   And finally, please 
contact either Dr. Matt Turner, Senior Director of Examination Services, at mturner@asppb.org  or me at mburnetti-
atwell@asppb.org should you have any questions or concerns related to the development of the EPPP. 

 

Respectfully, 

 

Mariann Burnetti-Atwell, PsyD 
Chief Executive Officer 
Association of State and Provincial Psychology Boards 

http://www.asppb.net/
mailto:mturner@asppb.org
mailto:mburnetti-atwell@asppb.org
mailto:mburnetti-atwell@asppb.org
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Appropriate Validation Standards for Licensure Examinations: 

A Response to Callahan et al. (2021)  

Matthew D. Turner, Association of State and Provincial Psychology Boards 

John Hunsley, University of Ottawa 

Emil R. Rodolfa, California School of Professional Psychology Alliant International University 



RESPONSE TO AP Article 2 

Appropriate Validation Standards for Licensure Examinations: 

A Response to Callahan et al. (2020)  

Abstract 

Callahan et al. (2020) asserted that the EPPP (Part 2-Skills)  has not undergone appropriate 

validation. Although they recognized that content validity is the foundation of licensure 

examinations, they suggested additional validational strategies that are not recommended for 

licensure examination development. This response clarifies the appropriate validation standards 

for the examination. 

 

Callahan et al. (2020) argued that the EPPP (Part 2-Skills) had not been subjected to 

appropriate validation during its development. This response clarifies the appropriate validation 

standards for the development of licensure examinations.  

The EPPP (Part 2-Skills) was developed to provide licensing boards a reliable and valid 

measure of skills in response to the increasing “culture of competence” in professional 

psychology (Roberts et al., 2005). Based on input for the need for such an examination from 

licensing boards, the Association of State and Provincial Psychology Boards (ASPPB) began 

work on the examination over a decade ago (ASPPB, 2019) 

Similar to the development of the EPPP (Part 1-Knowledge) during the past 60 years, the 

EPPP (Part 2-Skills) was developed using procedures outlined in the Standards for Educational and 

Psychological Testing (Standards) (American Educational Research Association, American 

Psychological Association, & National Council on Measurement in Education, 2014), including 

the use of a standard setting procedure to determine the pass point that represents the minimal skills 

required for entry level practice. The Standards emphasize that licensure/credentialing examinations 

are built from a content validation framework, and this framework is used for licensure examinations 
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across professions. The Standards indicate that validation methodologies typically used for cognitive 

or psychosocial functioning measures are of limited relevance to licensure testing: “criterion related 

validity is of limited applicability because credentialing examinations are not intended to predict 

individual job performance in a specific job but rather provide evidence that the candidates have 

acquired the knowledge, skills and judgement required for the effective performance, often in a wide 

variety of settings…” (p. 175-176).   

The purpose of a licensing examination is to provide a licensing board with information that, 

by passing the examination, a candidate has demonstrated a minimum level of knowledge or skills 

for providing services independently at the point of licensure. Even if criterion related validity 

evidence was desirable for a licensing examination, there are two constraints that would need to be 

considered for any validation efforts: (a) measures of external criteria generally do not exist or are 

not psychometrically sound and (b) only pass/fail results, not the total examination score or the 

examination domain scores, should be used in validation analyses. To suggest that a licensure 

examination should not be used due a lack of criterion related validity evidence implies a standard 

that no licensure examination meets or should meet. Accordingly, the “appropriateness indices” in 

Callahan et al.’s Table 1, most of which are criterion related validity indices, are largely irrelevant to 

the development of the EPPP or any other licensing examination. For example, for concurrent 

validity, psychometrically sound measures of the broad range of entry level skills necessary in 

professional psychology (not just clinical psychology, as Callahan et al. suggested) would be 

required; currently, such measures do not exist. The suggestion to determine whether the EPPP (Part 

2-Skills) predicts variance in clinical roles beyond that predicted by the EPPP (Part 1-Knowledge) is 

also problematic. Although this kind of incremental validity analysis is often undertaken with 

psychological measures, establishing a meaningful, validated criterion for a licensing examination is 

likely not possible (Kane, 1982). There is no measure of what makes a “good” or competent 

psychologist and, as Kane noted, “to ignore this limitation by evaluating licensure examinations in 
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terms of their ability to provide accurate predictions of future performance is to set up an 

unattainable standard (p. 918).”   

As part of their “accuracy indices” Callahan et al. recommended validation studies on 

structural and measurement variance prior to implementing the examination. Structural validation 

analysis is sometimes conducted on licensing examinations; however, for such an analysis, data must 

be available from hundreds of candidates who have taken the examination. It is premature, therefore, 

to call for such an analysis prior to offering an examination. Callahan and colleagues also indicated a 

need for stability of structural indicators across groups; again, actual examination data from 

candidates seeking licensure are needed for such analyses to be conducted.  

We agree with Callahan and colleagues about ensuring examination scores are as unaffected 

by bias as possible. This critical issue has received much attention throughout the development of 

both parts of the EPPP. As the authors noted, ASPPB has ensured that the many psychologists who 

have contributed to the examination come from diverse backgrounds. Instruction on language issues, 

potential bias, and cultural implications is part of the item writing training for the EPPP, as is training 

to address implicit biases. Differential Item Functioning analyses will also be conducted, with 

flagged items being reviewed by a panel of cultural competence experts to determine if the items 

have content that could be biased and should be edited or removed from use. Thus, ASPPB continues 

to have sound strategies in place to address the potential for bias in the examination development 

process.   

 Callahan and colleagues contended that stakeholder involvement in the EPPP (Part 2-

Skills) development process does not match what is done by some other professions. We suggest 

that the job task analysis undertaken to establish the examination content, based on a survey of 2,700 

licensed psychologists, constitutes extensive stakeholder involvement. Survey data were used to 

determine psychologists’ views on the knowledge and skills required at the point of licensure, with 
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the resulting EPPP (Part 2-Skills) blueprint being remarkably similar to competency models provided 

by the American Psychological Association and the Canadian Psychological Association. 

Furthermore, hundreds of psychologists from a variety of geographic regions, sociodemographic 

backgrounds, training backgrounds, areas of practice, and psychology group memberships (including 

many members of the training community) contribute to the standard setting procedures, ongoing 

reviews by subject matter experts, ongoing statistical analysis, and the continuous development of the 

examination. Moreover, updates on examination development have been provided to many 

psychology organizations and associations over the past decade, thus providing multiple 

opportunities for discussion and feedback.   

 In conclusion, Callahan et al. acknowledged that ASPPB has demonstrated content validation 

of the EPPP (Part 2-Skills), and we fully agree. Based on procedures outlined in the Standards, the 

EPPP (Part 2-Skills) has been developed through a rigorous, extensive, and thorough process that is 

appropriate for licensure examinations and is legally defensible for use by licensing boards.   
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Summary - APA Assembly on the Value/Distinctiveness of the Doctoral Degree in Health Service Psychology  

Focused conversations were held with APA’s Board of Directors and Council of Representatives in 2020 about the 
future of psychology practice and education. Based on feedback from those engagements, an Assembly of 40 
diverse leaders gathered on January 28-30, 2021 to create a shared understanding of the value and distinctiveness 
of the psychology doctoral degree and license in the marketplace.  This Assembly was one important step as a
professional community to define the future of practice and inform the training of future practitioners.

Assembly participants considered questions regarding a) psychology’s contributions to population health and 
society vis-à-vis other mental health professions, b) how psychology education and practice will be (or should be) 
different in the future to address emerging demands, and c) how the doctoral degree/license in psychology is 
distinctive and adds value to our multi-tiered profession, beyond the master’s degree. This discussion took place 
within a context that acknowledged the challenges with equity and access to care and the probability of greater 
demand for psychological expertise and services as the repercussions of the pandemic unfold.    

Participants were selected to represent diverse perspectives,  which provided a foundation for rich and broad 
discussions. At the conclusion of the Assembly, participants shared a strong sense that this work is necessary, and 
the process was even-handed and meaningful. The Assembly identified a number of issues that are worthy of 
additional attention, and a clear and strong agreement emerged for the following:  

1. The doctoral degree/license adds significant value within our multi-tiered profession. Doctoral
psychologists have unique expertise in evaluation, specialty practice, leadership, interprofessional
teamwork, and areas that include and go beyond direct service provision. Multiple tiers within the
profession may be important to advance population health, wherein doctoral psychologists practice with
a scope of greatest complexity in both breadth and depth.

2. An emphasis on science characterizes and distinguishes psychology, and it undergirds all
education and practice. This results in doctoral professionals who are adept at understanding and utilizing
science to make complex decisions to improve the health of the people and communities we serve.

3. Equity, diversity, and inclusion (EDI) is foundational to psychology and effective health care.  It is essential
for the psychology workforce to diversify and reflect the U.S. population. Developing and maintaining
competence in EDI is essential across the professional lifespan of the psychology practitioner.

Additional considerations: Assembly participants discussed the need for consistent delineation of the multiple 
tiers of psychology practice across settings and jurisdictions, while also sufficiently dist inguishing doctoral practice 
in regulations and the marketplace. Increasing the cohesiveness of professional identity as psychologists, 
consistency among training programs, preparation and credentialing for specialization,  tracking workforce data, 
and recognition/expansion of the doctoral scope of practice are important considerations. This may include 
clarifying the scope and title for those trained with a master’s degree and recognizing the greater complexity of 
doctoral scope in both breadth and depth. Lastly, the Assembly participants agreed it is essential to improve 
communication to colleagues, stakeholders, and the public about the important skills and abilities of doctoral 
psychologists, especially as specialists and leaders.  

Next steps: To build on the work of the Assembly, a wide variety of colleagues across the discipline will be engaged 
to generate additional ideas and feedback. Key constituencies include governance leaders, state associations, 
training councils, regulatory representatives, divisions,  students, and others. These efforts will lead to a broader 
Summit on the Future of Education and Practice to be held later in 2021. Pillars for the Summit will be based on 
this feedback and may include important matters such as diversifying the workforce, licensing and scope of 
practice, technology, access and levels of care - all with clear implications for education and psychology practice 
in the future.     
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Why now?
Unmet societal needs
• Significant untreated and undertreated mental/behavioral health concerns
• COVID-19 pandemic
• Health inequities

Psychology workforce must be prepared to lead
• Improve population health
• Advance psychological science
• Develop EDI foundation for psychology discipline & profession
Align education/training models to evolution of the profession
Clarify roles and value of doctoral psychologists in changing conditions
• Independent of and in relation to other providers, including HSP masters’ graduates



Process
• 7-member steering committee representing practice, education, students, and licensing 

boards

• Tri-Chairs: Education, Practice, Future
• Weekly planning meetings to define purpose and structure of Assembly

• Steering committee identified participants for Assembly
• Assembly

• 34 participants including steering committee
• 16 observers from various interested entities
• 5 key staff, 5 other staff and APA leaders



Attendees 
Tri-Chairs: Mary Fernandes, Nadya Fouad, Michael Hendricks
Participants: Blanka Angyal, Deborah Bell, Larry Beer, Sharon Bowman, Mariann Burnetti-Atwell, 
Bhupin Butaney, Zeeshan Butt, Jean Carter, Timothy Cavell, Katelyn Coddaire, Samuel Colbert, David 
Cox, Kristin Dempsey, Joy Wolfe Ensor, Lisa Grossman, Lisa Kearney, James Lichtenberg, Celeste 
Malone, Mary Ann McCabe, Robin McLeod, Michael Mobley, Patricia O'Connor, Andrew Riley, Beth 
Rom-Rymer, Ranak Trivedi, Jason Washburn, Risa Weisberg, Adrienne Williams, Erica Wise, Aleesha 
Young, Jeffrey Zimmerman
Guests: Jennifer Kelly
Observers: Jeff Baker, Theresa Coddington, Wally Dixon, Elena Eisman, Dwain Fehon, Eleanor Gil-
Kashiwabara, Kim Gorgens, Kimberly Howard, Michelle Mlinac, Gilbert Newman, Peter Oppenheimer, 
Michael Scheel, Juliette Schweitzer, Paula Shear, Julie Takishima-Lacasa, Kendra Westerhaus 
APA Staff: Maysa Akbar, Lynn Bufka^, Amanda Clinton, Arthur Evans, Cathi Grus^, Zelka Macrua, Greg 
Neimeyer^, Sarah Rose^, Jared Skillings^ 

 ̂Key APA staff
Practice/Education Steering Committee member



Questions

• How is the doctoral degree/license in psychology distinctive 
and add value to our multi-tiered profession,
beyond the master’s degree?

• What are psychology’s contributions to population health and 
society vis-à-vis other mental health professions?

• How will/should psychology education and practice be 
different in the future to address emerging demands?



Summary

The doctoral degree/license adds significant value within our 
multi-tiered profession.
• Evaluation, specialty practice, leadership, interprofessional teamwork
• Areas that include and go beyond direct service provision
• Multiple tiers within the profession may be important to advance 

population health, wherein doctoral psychologists' practice with 
a scope of greatest complexity in both breadth and depth.

Science characterizes and distinguishes psychology, and it 
undergirds all education and practice. 
• Doctoral professionals are adept at understanding and utilizing 

science to make complex decisions to improve the health of 
the people and communities we serve.

Equity, diversity, and inclusion (EDI) is foundational to psychology 
and effective health care.
• The psychology workforce must diversify and reflect the 

U.S. population.
• Developing and maintaining competence in EDI is essential across 

the professional lifespan of the psychology practitioner.



Additional
considerations

Consistent delineation of the multiple tiers of 
psychology practice across settings and jurisdictions

Sufficiently distinguishing doctoral practice in 
regulations and the marketplace

Increase the cohesiveness of professional identity as 
psychologists

- Consistency among training programs

- Preparation and credentialing for specialization

- Tracking workforce data

Recognition/expansion of the doctoral scope of 
practice 



Next 
steps to 
a Summit

Gather additional ideas and feedback from 
colleagues across psychology
• Governance leaders, state associations, training councils, 

regulatory representatives, divisions, students, and others

Summit on the Future of Education and Practice to 
be held later in 2021
• Diversify the workforce
• Licensing and scope of practice
• Technology
• Access and levels of care
• Implications for education and psychology practice in the 

future



Context
Accreditation

• Council approved 
master’s HSP 
accreditation 
standards

Scope of Practice and 
Title

• Develop suggested 
master’s scope & title

• Review doctoral 
scope. Ensure 
doctoral scope is more 
complex in breadth & 
depth.

Education and Training 

• BEA/BPA task force 
continue work on 
competencies for HSP 
master’s

• Update doctoral HSP 
competencies

• Ensure competencies 
are tiered and aligned 
with efforts around 
scope and title



Q&A



Networking 
Lounges
5:15 – 5:45pm ET

• 1st Floor “Continuing the Discussion” 
• Seat yourself at a table 
• Establish a scribe to take notes on the questions:

• How is the doctoral degree/license in psychology distinctive 
and add value to our multi-tiered profession, beyond the 
master’s degree?

• What are psychology’s contributions to population health 
and society vis-à-vis other mental health professions?

• How will/should psychology education and practice be 
different in the future to address emerging demands?

• Send notes to optq@apa.org by March 14, 2021

mailto:optq@apa.org
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Dismissals for May 2021 TSBEP Board Meeting 
    Cases Dismissed by Staff 

 

1) 2021-00164 – General Therapy     Insufficient Evidence 
2) 2020-00102 – General Forensic     Insufficient Evidence 
3) 2021-00174 – General Forensic     Lack of Jurisdiction 
4) 2021-00128 – General Therapy     Insufficient Evidence 
5) 2021-00178 – Sexual Misconduct       Previously addressed and resolved 
6) 2021-00063 – Forensic Child Custody    Insufficient Evidence 
7) 2021-00124 – General Forensic     Insufficient Evidence 
8) 2019-00121 – Sexual Misconduct     Insufficient Evidence 
9) 2020-00113 – General Forensic     Insufficient Evidence 
10) 2020-00136 – General Therapy     Insufficient Evidence 
11) 2021-00054 – General Therapy     Lack of Jurisdiction 
12) 2021-00171 – Forensic Child Custody    Insufficient Evidence 
13) 2019-00114 – Forensic Child Custody    Insufficient Evidence 
14) 2020-00137 – General Forensic     Insufficient Evidence 
15) 2019-00107 – General Therapy     Insufficient Evidence 
16) 2020-00120 – General Forensic     Lack of Jurisdiction 
17) 2020-00135 – General Administrative    Lack of Jurisdiction 
18) 2021-00057 – General Administrative    Insufficient Evidence 
19) 2021-00126 – General Therapy     Untimely 
20) 2020-00007 – General Forensic     Insufficient Evidence 
21) 2020-00101 – General Therapy     Lack of Jurisdiction 
22) 2020-00097 – General Therapy     Lack of Jurisdiction 
23) 2020-00133 – Miscellaneous     Lack of Jurisdiction 
24) 2021-00130 – General Administrative    Insufficient Evidence 
25) 2019-00113 – General Forensic     Insufficient Evidence 
26) 2021-00067 – General Forensic     Insufficient Evidence 
27) 2020-00008 – Forensic Child Custody    Insufficient Evidence 
28) 2020-00118 – General Administrative    Insufficient Evidence 
29) 2020-00116 – General Administrative    Insufficient Evidence 
30) 2020-00105 – General Administrative    Insufficient Evidence 
31) 2020-00117 – General Therapy     Insufficient Evidence 
32) 2020-00107 – General Therapy     Insufficient Evidence 
33) 2020-00106 – General Therapy      Insufficient Evidence 
34) 2021-00020 – General Administrative        Complainant Failed to Cooperate 
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35) 2021-00133 – General Therapy     Insufficient Evidence 
36) 2020-00103 – General Therapy     Insufficient Evidence 
37) 2020-00114 – General Administrative    Insufficient Evidence 
38) 2020-00047 – Forensic Child Custody                       Conditional Letter of Agreement 
39) 2021-00145 – General Therapy     Insufficient Evidence 
40) 2021-00122 – Sexual Misconduct     Insufficient Evidence 
41) 2021-00002 – General Therapy     Insufficient Evidence 
42) 2020-00126 – Miscellaneous     Insufficient Evidence 

 



PROJECTED TIME SCHEDULE CHANGES FOR LICENSED 
PSYCHOLOGISTS 

 
 

The following is a list of complaint numbers that have received Projected Time Schedule (PTS) 
Changes since the previous Board meeting. 
 
Changed Projected Time Schedule letters sent to the following cases: 
 

1. 2020-00072 
2. 2020-00076 
3. 2020-00072 
4. 2020-00076 
5. 2019-00088 
6. 2019-00089 
7. 2020-00078 
8. 2020-00081 
9. 2020-00087 
10. 2020-00088 
11. 2020-00090 
12. 2021-00030 
13. 2021-00056 
14. 2021-00058 
15. 2021-00082 

 

 



Informal Settlement Conference Panel List 
 
 

Conference Date: Conference Panel: 

 
On Call 
March 1 – May 31, 2022 ?????????????????????  (Future) 
 ????????????????????? 
 ????????????????????? 
_____________________________________________________________________________________________ 
 
On Call Jamie Becker, Ph.D.  (Future) 
Dec 1 – Feb 28, 2022 Herman Adler, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________ 
 
On Call Susan Fletcher, Ph.D.  (Future) 
Sept 1 -Nov 30,2021 Andoni Zagouris, M.A. 
 Jeanette Deas Calhoun, Ph.D 
_____________________________________________________________________________________________ 
 
August 10-11, 2021 Ronald Palomares, Ph.D.  (Future) 
 Herman B. Adler, M.A. 
 Ryan T. Bridges 
____________________________________________________________________________________________ 
 
May 11-12, 2021 Susan Fletcher, Ph.D  (Current) 
 Andoni Zagouris, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________ 
 
February 9-10, 2021 Susan Fletcher, Ph.D.   
 Herman B. Adler, M.A. 
 Ryan T. Bridges 
_____________________________________________________________________________________________ 
 
November 17-18 2020 Ronald Palomares, Ph.D.   
 Andoni Zagouris, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________ 
 
August 11-12, 2020 Ronald Palomares, Ph.D.          
 Herman B. Adler, M.A. 
 Ryan T. Bridges 
_____________________________________________________________________________________________ 
 
May 12-13, 2020                                                          Susan Fletcher, Ph.D.                         
                                                                                     Andoni Zagouris, M.A. 
                                                                                    John Bielamowicz 
_____________________________________________________________________________________________ 
 
February 11-12, 2020                                                   Susan Fletcher, Ph.D.                         
                                                                                      Herman B. Adler, M.A. 
                                                                                       Ryan T. Bridges 
_____________________________________________________________________________________________ 





2Q FY21 1Q FY21 4Q FY20 3Q FY20
1-Dec-20 1-Sep-20 1-Jun-20 1-Mar-20

to to to to
28-Feb-21 30-Nov-20 31-Aug-20 31-May-20

Number of Pending Complaints 118 96 78 98
Number of New Complaints Received 18 19 39 30
Pending Imminent harm cases 0 0 0 0
Pending cases alleging Sexual Violations 6 3 4 6
Pending Applicant cases 0 2 0 0
Cases Resolved this Quarter (3 dismissals, 0 sanctions) 3 7 46 56
Cases dismissed by Staff 3 5 42 45
Cases dismissed by the Board 0 2 4 3
Cases reviewed at ISC this Quarter 0 0 6 6

TOTAL PENDING CASES
2Q FY21 1Q FY21 4Q FY20 3Q FY20

(as of 2/28/21) (as of 11/30/20) (as of 08/31/2020) (as of 05/31/2020)

FY 2019 8 8 19 35
FY 2020 68 69 59 63
FY 2021                            0 cases going to SOAH      42 19
Total 118 96 78 98

TSBEP ENFORCEMENT STATUS REPORT    MAY 
2021 BOARD MEETING
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333 Guadalupe, Suite 3-900, Austin, Texas 78701 

(Phone) 512-305-7700, (Fax) 512-305-7701 

The Texas Behavioral Health Executive Council is an equal opportunity employer and does not discriminate on the basis of race, color, 

religion, national origin, age, sex, disability or sexual orientation. 

 

 
 
 
 
 
 
 
 

 
Darrel D. Spinks 
Executive Director 
 
 
November 2, 2020 
 
 
VELMA JEAN STANLEY PH.D. 
140 AUTUMN LAKE DRIVE  
LUFKIN, TX  75904 
 
 
Re: Denial of Request for License Issuance Application 
 
 
Dear Dr. Stanley, 
 
The Texas Behavioral Health Executive Council is in receipt of your Request for License Issuance 

Application dated September 18, 2020. After review of your application and supporting materials, the 
Council has determined that your application does not meet the requirements set forth in Board rule 
463.11. Therefore, your application has been denied.  
 
22 TAC 463.11(d)(2) states: 
 

The successful completion of an organized internship meeting all of the following criteria: 

 

(B) The internship agency must have a clearly designated staff psychologist who is responsible for 

the integrity and quality of the training program and who is actively licensed/certified by the 

licensing board of the jurisdiction in which the internship takes place and who is present at the 

training facility for a minimum of 20 hours a week. 

 

(C) The internship agency must have two or more full-time licensed psychologists on the staff as 

primary supervisors. 

 

(I) The internship agency must have a minimum of two full-time equivalent interns at the internship 

level of training during applicant's training period. 

 

TEXAS 
BEHAVIORAL 
HEALTH 
EXECUTIVE 
COUNCIL 

 
 
EXECUTIVE DIRECTOR 
Darrel D. Spinks 

 

MEMBERS OF THE COUNCIL 
 

Gloria Z. Canseco, M.A., Chair 
 

Dr.h.c. Sarah Abraham 
John K. Bielamowicz 

Timothy M. Brown, M.S.W. 
Steve Christopherson, M.S. 

Susan Fletcher, Ph.D. 
George Francis, IV, M.B.A.  

Ben Morris, M.Ed. 
Jennifer Smothermon, M.A. 
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On your Formal Internship Verification Form, your supervisor Dr. Joseph Kartye, answered “No” to (B), 
(C), and (I). Dr. Kartye’s letter submitted to explain his responses, further supported that the requirements 
under 22 TAC 463.11(d)(2) were not met. 
 
Should you have any questions or concerns, please do not hesitate to contact me at the Council’s office. 
The denial of your application may be appealed, but such an appeal must comply with the requirements of 
22 TAC 882.3 or this denial is final. 
 
Thank you for your interest in seeking licensure with the Texas Behavioral Health Executive Council. 
 
 
Sincerely, 
 
 
 
Licensing Division 
Texas Behavioral Health Executive Council 
 

 

 

 



 
    
 ANGELINA COUNTY COURT AT LAW #2  
 ANGELINA COUNTY, TEXAS  
CLYDE M. HERRINGTON              Kristen Lowery 
JUDGE                       Court Coordinator 
 

P.O. Box 908 * Lufkin, Texas 75902-0908 * (936) 634-8984 * (936) 634-8145 

 
Licensing Division 
Texas Behavioral Executive Council 
333 Guadalupe Street, Suite 3-900 
Austin, Texas 78701  
 
 
January 8, 2021 
 
 
Re: Denial of Psychologist License to Dr. Jean Stanley, Ph.D.  
 
 
To the Licensing Division: 
 
 It is my understanding that Dr. Stanley was denied licensure as a psychologist for failure of her 
internship to meet all requirements of your agency. 
 I would respectfully request that this decision be reconsidered in light of several circumstances that may 
be somewhat unique to our area.  First of all, I don’t know of any facility in Angelina County or any adjoining 
county that has two or more psychologists on staff.  Secondly, Dr. Stanley has an enormous amount of 
experience in the field of psychology in a number of diverse areas.  Finally, I would ask that the needs of our 
area be considered.  To my knowledge we have only one licensed psychologist in our area that is qualified and 
willing to provide forensic services to courts dealing with criminal defendants with mental issues related to 
competency to stand trial and insanity.  That person is Dr. Joseph Kartye, Ph.D.  I have worked with Dr. Kartye 
for over 30 years and have the upmost respect for his knowledge and ability, however if he were to retire or be 
unavailable we are at a loss for someone to provide necessary services. 
 I now work in the capacity of a judge, but previously I served as District Attorney of Angelina County 
for 23 years.  As District Attorney I dealt with mental issues in many cases involving insanity and competency 
to stand trial, relating to defendants charged with such things as Aggravated Sexual Assault, Murder, and 
Capital Murder.  In these cases, I have seen and dealt with a number of psychiatrists and psychologists.  Now as 
a Judge, I have to deal with many mental health issues in civil, criminal and family law cases.  I am very 
concerned that we simply don’t have sufficient access to qualified psychologists in this county or any of our 
surrounding counties to meet this need. 
 As to Dr. Jean Stanley, I can represent to you that I have known her well for over 15 years.  I have used 
her services in a number of criminal and family law cases.  I have also referred friends to her in personal 
capacity.  I have seen her testify in court in serious cases.  She is professional and credible, as well as a 
knowledgeable and talented mental health provider. 
 I would welcome the opportunity to provide further information.  If that would be helpful please contact 
me. 
 



P.O. Box 908 * Lufkin, Texas 75902-0908 *  (936) 634-8984 *  (936) 634-8145 
 

Very truly yours, 

 
Clyde M. Herrington 



Page 1 of 2 
 
 

Matthew L. Ferrara, Ph.D. 
Clinical and Forensic Psychology 

2500 West William Cannon  
Suite 703 Austin, TX 78745 

Tele: 512-708-0502 Fax: 512-708-0557 
mferraraphd@outlook.com   

 

 

January 12, 2021 
 
Attn: Texas State Board of Examiners of Psychologists 
333 Guadalupe Street Suite 3-900 
Austin, TX. 78701 
 
Re: Appeal from the Denial of License Application for Velma Jean Stanley, Ph.D., LPC-S, 
LSOTP-S 
 
To the Texas State Board of Examiners of Psychologists,  

I have known Jean Stanley, Ph.D. since February 2008, when we met at a professional 
conference. Since that time, we have had frequent face to face contact at other conferences, over 
the telephone, and via email. Based upon my contact with her, I believe I have had sufficient 
knowledge of Dr. Stanley to write this letter.  

Most of my contact with Dr. Stanley has been in the form of case consultation. We respect 
each other’s professional and clinical skills, so she is one of the persons I seek out for consultations 
and I am one of the persons she seeks out for consultations. Based upon these consultations, I am 
aware that Dr. Stanley has strong assessment and therapy skills.  

With regard to Dr. Stanley’s assessment skills, she appears comfortable working with a 
variety of clinical and forensic assessment instruments and we have had consultations on a variety 
of assessment tools, with the most common being the Minnesota Multiphasic Personality Inventory 
- 2, Personality Assessment Inventory, Psychopathic Personality Inventory - Revised, Paulhus 
Deception Scales, Level of Service Inventory - Revised, Level of Service/Case Management 
Inventory, Static-99, Static-2002, Matrix 2000, Sexual Violence Risk – 20, and History Clinical 
Risk – 20.   

I have been impressed with Dr. Stanley’s ability to combine collateral information with 
interview information and test results, to come-up with parsimonious and accurate assessment 
opinions. She shows a good understanding of the relevant scientific research regarding the 
assessments she conducts. She uses her knowledge of the research as a foundation of her opinions.  
When reviewing her work, it is apparent she adheres to scoring rules but she is also capable of 
imbuing her reports and opinions with her many years in the field.  

From time to time, Dr. Stanley has shared her written reports with me. Dr. Stanley has 
high-quality writing skills, which should come as no surprise given that she has worked as a mental 
health professional for approximately two decades. As might be expected from someone with this 
much experience, Dr. Stanley does a good job of only addressing the referral question. The 
findings in her report are conservative and do not extrapolate beyond the available information 
because she makes sure that any findings not based upon reasonable psychological certainty are 
not included in her report. 

mailto:mferraraphd@outlook.com
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With regard to her treatment skills, Dr. Stanley and I have consulted about both her forensic 
and clinical treatment clients. Dr. Stanley has knowledge of a wide array of clinical and empirical 
writings that pertain to the therapy she conducts. While she does provide treatment services for a 
wide variety of clients, the scope of her practice would increase, if she was a licensed psychologist. 
This would result in a noteworthy resource for clients in her geographic area. As it stands right 
now, I'm aware that Child Protective Services is seeking to contract with Dr. Stanley to do 
psychological assessments but she first must be a licensed psychologist. Her licensure as a 
psychologist would also enable her to provide psychological services for the local Veteran’s 
Administration Clinic. Additionally, a nurse practitioner and the four pediatric clinics in her area 
regularly seek the services of a licensed psychologist.  

A primary reason that Dr. Stanley and I continue to seek out each other for consultations 
is her relaxed, nondefensive approach to her work. Dr. Stanley is able to separate herself from her 
work. She knows that a critique of her work is not a criticism of her professionalism.  She has a 
strong sense of who she is as a professional, which makes it easy to consult with her. My 
experience with Dr. Stanley at conferences suggests others find her easy to relate to. She appears 
to have many close collegial relationships.  

Dr. Stanley’s high-quality work and impressive productivity reveals her work ethic, but 
she is more than just her work. I have enjoyed getting to know Dr. Stanley as a person. I can see 
how she cares about others. I have been impressed with Dr. Stanley’s sensitivity and kindness. She 
has good moral character and she does an excellent job maintaining her ethics, even when working 
with individuals who are lacking in these qualities; and, she has demonstrated over the years her 
care in seeking consultation where there has been any uncertainty or the need for guidance in 
performing her work. 

I am happy to provide this letter of reference for Dr. Stanley. She will be an asset as a 
licensed psychologist to the underserved area in which she has her practice. Please contact me if 
you have any questions. 

 
Sincerely,  
 
Signed electronically: Matthew L. Ferrara, Ph.D.   
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Appeal of Denial of License Application

Kenda Dalrymple <kenda@DSEDLAW.COM>
Tue 12/1/2020 2:16 PM
To:  licensing <licensing@bhec.texas.gov>; Monica Fiero <monica.fiero@bhec.texas.gov>
Cc:  Dr. Jean Stanley <jean@pathwaysfmhs.com>

1 attachments (402 KB)
Appeal of License App Denial to BHEC 12.01.2020.pdf;

Re:      Appeal of Denial of License Application
            Applicant:  Jean Stanley, Ph.D., LPC-S, LSOTP-S
 
 
Attn:  Licensing Division
 
I am the attorney for Dr. Jean Stanley, an applicant for a Psychologist license in Texas.  Dr.
Stanley received a letter, dated November 2, 2020, from Monica Fiero which advised her that
her application for licensure had been denied.  I have attached Dr. Stanley appeal from the
denial of her license application, which is timely submitted within 30 days of the date of the
denial letter, as set forth in 22 TAC §882.3.  A hard copy of the appeal went out today by
certified mail, return receipt requested.
 
Please acknowledge receipt by reply e-mail.
 
Best Regards,
 

       
Kenda B. Dalrymple, Managing Partner
Dalrymple, Shellhorse, Ellis & Diamond, LLP                    
901 South MoPac Expressway
Building 1, Suite 280
Austin, Texas 78746
Telephone:    (512) 623-5433  Direct Line
                        (512) 472-4845  Main
                        (512) 576-1271  Cell Phone
Facsimile:      (512) 472-8403
E-mail:           kenda@dsedlaw.com                          
www.dsedlaw.com                                                                    
 
The preceding e-mail message (including any attachments) contains information that may be confidential, be
protected by the attorney-client or other applicable privileges, or constitute non-public information.  It is intended
to be conveyed only to the designated recipient(s).  If you are not an intended recipient of this message, please

mailto:kenda@dsedlaw.com
http://www.dsedlaw.com/
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notify the sender by replying to this message and then delete it from your system.  Use, dissemination,
distribution, or reproduction of this message by unintended recipients is not authorized and may be unlawful.
 



































From:
To:
Subject: Supporting Materials for Dr. Velma Jean Stanley"s Application Denial Appeal
Date: Friday, February 5, 2021 3:19:06 PM
Attachments: image001.png

Judge Herrington Support Letter for Dr. Stanley.pdf
Matthew L. Ferrara, Ph.D. Support Letter for Dr. Stanley.pdf

Importance: High

Good afternoon!
 
I am the attorney for Dr. Velma Jean Stanley (she goes by Jean).  Dr. Stanley applied
for full licensure as a Psychologist last year and was granted Provisional Status.  After
she passed the EPPP, she filed for full licensure and was informed that her
application was denied.  We timely filed an appeal and her application denial appeal
will be heard by the TSBEP at the meeting on February 11, 2021. 
 
Please see attached two letters of support for Dr. Jean Stanley's application for
licensure.  We respectfully request that these letters be sent to the Board members for
their review prior to the meeting next week.
 
Unfortunately, there is one more letter that has gone AWOL and we are trying to
obtain another copy.  The writer MAILED it to me and it never made it to my office. 
If we are able to get another copy, I will send it to you under separate cover.
 
Thank you for your kind assistance with this matter.  Please let me know if you have
any questions.
 
Best Regards,
 

       
Kenda B. Dalrymple, Managing Partner
Dalrymple, Shellhorse, Ellis & Diamond, LLP                    
901 South MoPac Expressway
Building 1, Suite 280
Austin, Texas 78746
Telephone:    (512) 623-5433  Direct Line
                        (512) 472-4845  Main
                        (512) 576-1271  Cell Phone
Facsimile:      (512) 472-8403
E-mail:           kenda@dsedlaw.com                          



www.dsedlaw.com                                                                    
 
The preceding e-mail message (including any attachments) contains information that may be confidential,
be protected by the attorney-client or other applicable privileges, or constitute non-public information.  It
is intended to be conveyed only to the designated recipient(s).  If you are not an intended recipient of this
message, please notify the sender by replying to this message and then delete it from your system.  Use,
dissemination, distribution, or reproduction of this message by unintended recipients is not authorized
and may be unlawful.
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TEXAS BEHAVIORAL HEALTH 
EXECUTIVE COUNCIL 

333 Guadalupe, Suite 3-900 
Austin, Texas 78701 

(512) 305-7700 Phone

PSYCH APP COMMITTEE 
MEMBERS 

Ronald S. Palomares, Ph.D., Vice-chair 
Herman Adler, M.A. 

APPLICATIONS COMMITTEE REVIEW - PSYCHOLOGY 

Licensing Staff has reviewed an application for licensure for the applicant listed below and has identified an area(s) of 
concern. Licensing Staff is now seeking the guidance from the Applications Committee.  

APPLICANT INFORMATION 

Applicant’s Name: Tanga Franklin Today’s Date: April 27, 2021 

App Rec’d Date: Feb. 10, 2021 Exp Date: Nov. 13, 2022 (Lic. exp) 

Application Type: Request for License Issuance Degree 
Conferred: Feb. 28, 2010 

AREA(S) OF CONCERN 
 Formal Internship Experience 

Dates: 
  Post-Doctoral Experience 

Dates: 

  Use of doctoral program hours 22 TAC 
463.11(b). 

 Gap rule 22 TAC 463.11(c)(2) 

  Other: 

ADDITIONAL INFORMATION 
Dr. Franklin have been applicant for licensure since 2011 and has submitted 4 applications (open 2 years 
each) prior to the one currently under review. Dr. Franklin has on record 19 (nineteen) EPPP attempts 
since Feb. 2013; finally passing in Nov. 2020. 

Formal Internship: 2075 hrs - March 1, 2008 to Aug. 24, 2009 
Post-Doc: 2010 hrs - March 1, 2010 to March 1, 2011 

Initial Review: Monica Fiero, License & Permit Specialist III - Psychology 
monica.fiero@bhec.texas.gov 

Secondary Review:  Direct Supervisor: Stephanie Woodruff 
 Division Manager: Maricela Ramirez 

Enclosures: • Request for Gap Waiver (second request from applicant)

11 year gap: Feb. 10, 2010 to Feb. 10, 2021

mailto:monica.fiero@bhec.texas.gov


2011-2020 – From this time frame until I passed it in 2020, I have consistently been studying for 
the EPPP.  This consisted of but not limited to:

EPPP Activities that I paid for a subscription to online access to study books and Testing 
Program 

These are the activities I was involved in IN ADDITION to Studying for the EPPP. 

 







465.13. Personal Problems, Conflicts and Dual Relationship. 

Action: Proposed Amendment 

Comment: The proposed amendment is intended to clarify the requirements that are currently 
in the rule. 

§465.13. Personal Problems, Conflicts and Dual Relationships

(a) In General.

(1) Licensees shall refrain from providing services when they know or should know
that their personal problems or a lack of objectivity are likely to impair their
competency or harm a patient, client, colleague, student, supervisee, research
participant, or other person with whom they have a professional relationship.

(2) Licensees shall seek professional assistance for any personal problems, including
alcohol or substance abuse likely to impair their competency.

(3) Licensees shall do not exploit persons over whom they have supervisory
evaluative, or other authority such as students, supervisees, employees, research
participants, and clients or patients.

(4) A licensee shall conduct the practice of psychology with the best interest of a
patient, client, supervisee, student, or research participant in mind.  Licensees
refrain from entering into or withdraw from any professional relationship that
conflicts with their ability to comply with all Council rules applicable to other
existing professional relationships.

(b) Dual Relationships.

(1) A licensee shall must refrain from entering into a dual relationship with a client,
patient, supervisee, student, group, organization, or any other party if such a
relationship is likely to impair the licensee's objectivity, prevent the licensee from
providing competent psychological services, or exploit or otherwise cause harm to
the other party.

(2) A licensee shall must refrain from entering into or withdraw from a professional
relationship where personal, financial, or other relationships are likely to impair
the licensee's objectivity or pose an unreasonable risk of harm to a patient or
client.

(3) If a licensee has reason to believe that a harmful dual relationship exists or may
arise, the licensee shall take reasonable steps to ensure the wellbeing and best
interest of the affected person is placed ahead of the licensee’s interests.
Reasonable steps include obtaining professional consultation or assistance, to
determine whether the existing or potential dual relationship is likely to impair the

Draft 4-13-21



licensee's objectivity or cause harm to the other party.  Licensees shall withdraw 
from any professional or non-professional relationship if they would be precluded 
from entering the relationship under this rule. A licensee who is considering or 
involved in a professional or non-professional relationship that could result in a 
violation of this rule must take appropriate measures, such as obtaining 
professional consultation or assistance, to determine whether the licensee's 
relationships, both existing and contemplated, are likely to impair the licensee's 
objectivity or cause harm to the other party.   

(4) Licensees shall do not provide psychological services to a person with whom they
have had a sexual or dating relationship.

(5) Licensees shall do not terminate psychological services with a person in order to
have a sexual or dating relationship with that person. Licensees do not terminate
psychological services with a person in order to have a sexual or dating
relationship with individuals who the licensee knows to be the parents, guardians,
spouses, significant others, children, or siblings of the client.

Draft 4-13-21



465.13. Personal Problems, Conflicts and Dual Relationship. 

Action: Proposed Amendment 

Comment: The proposed amendment is intended to clarify the requirements that are currently 
in the rule. 

§465.13. Personal Problems, Conflicts and Dual Relationships

(a) In General.

(1) Licensees shall refrain from providing services when they know or should know
that their personal problems or a lack of objectivity are likely to impair their
competency or harm a patient, client, colleague, student, supervisee, research
participant, or other person with whom they have a professional relationship.

(2) Licensees shall seek professional assistance for any personal problems, including
alcohol or substance abuse likely to impair their competency.

(3) Licensees shall do not exploit persons over whom they have supervisory
evaluative, or other authority such as students, supervisees, employees, research
participants, and clients or patients.

(4) A licensee shall conduct the practice of psychology with the best interest of a
patient, client, supervisee, student, or research participant in mind.  Licensees
refrain from entering into or withdraw from any professional relationship that
conflicts with their ability to comply with all Council rules applicable to other
existing professional relationships.

(b) Dual Relationships.

(1) A licensee shall must refrain from entering into a dual relationship with a client,
patient, supervisee, student, group, organization, or any other party if such a
relationship is likely to impair the licensee's objectivity, prevent the licensee from
providing competent psychological services, or exploit or otherwise cause harm to
the other party.

(2) A licensee shall must refrain from entering into or withdraw from a professional
relationship where personal, financial, or other relationships are likely to impair
the licensee's objectivity or pose an unreasonable risk of harm to a patient or
client.

(3) Licensees shall withdraw from any professional or non-professional relationship
if they would be precluded from entering the relationship under this rule.  If a
licensee has reason to believe that a harmful dual relationship exists or may arise,
the licensee shall take reasonable steps to ensure the wellbeing and best interest of
the affected person is placed ahead of the licensee’s interests.  Reasonable steps
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include obtaining professional consultation or assistance, to determine whether 
the existing or potential dual relationship is likely to impair the licensee's 
objectivity or cause harm to the other party.  A licensee who is considering or 
involved in a professional or non-professional relationship that could result in a 
violation of this rule must take appropriate measures, such as obtaining 
professional consultation or assistance, to determine whether the licensee's 
relationships, both existing and contemplated, are likely to impair the licensee's 
objectivity or cause harm to the other party.   

(4) Licensees shall do not provide psychological services to a person with whom they
have had a sexual or dating relationship.

(5) Licensees shall do not terminate psychological services with a person in order to
have a sexual or dating relationship with that person. Licensees do not terminate
psychological services with a person in order to have a sexual or dating
relationship with individuals who the licensee knows to be the parents, guardians,
spouses, significant others, children, or siblings of the client.

Draft 4-20-21



463.11. Supervised Experience Required for Licensure as a Psychologist. 

(f)  Licensure Following Respecialization.  

(1)  In order to qualify for licensure after undergoing respecialization, an applicant 
must demonstrate the following:  

(A)  conferral of a doctoral degree in psychology from a regionally accredited 
institution of higher education prior to undergoing respecialization;  

(B)  completion of a formal post-doctoral respecialization program in 
psychology which included at least 1,750 hours in a formal internship;  

(C)  completion of respecialization within the two year period preceding the 
date of application for licensure under this rule; and  

(D)  upon completion of the respecialization program, at least 1,750 hours of 
supervised experience obtained as a provisionally licensed psychologist 
(or under provisional trainee status under prior versions of this rule).  

(2)  An applicant meeting the requirements of this subsection is considered to have 
met the requirements for supervised experience under this rule.  

(3)  The rules governing the waiver of gaps related to supervised experience shall also 
govern any request for waiver of a gap following respecialization.  

(g)  Remedy for Incomplete Supervised Experience.  

(1) An applicant who has completed at least 1,500 hours of supervised experience in 
a formal internship, 1,500 hours of supervised experience following conferral of a 
doctoral degree, and who does not meet all of the supervised experience 
qualifications for licensure set out in subsections (a), (c), and (d) of this rule or 
rule 465.2, may petition for a waiver or modification of the areas of deficiency. 
An applicant may not however, petition for the waiver or modification of the 
requisite doctoral degree or passage of the requisite examinations. 

(2) The Council may waive or modify a qualification identified in paragraph (1) if the 
prerequisite is not mandated by federal law, the state constitution or statute, or 22 
TAC Part 41. 

(3) The Council may approve or deny a petition under this subsection, and in the case 
of approval, may condition the approval on reasonable terms and conditions 
designed to ensure the applicant's education, training, and experience provide 
reasonable assurance that the applicant has the knowledge and skills necessary for 
entry-level practice as a licensed psychologist. 

Darrel Spinks
My thought process in including these amounts was, we need a threshold that will keep everyone from simply requesting a waiver…this limits the eligibility to those who have done at least 3,000 hours of supervised experience.  You could leave out the reference to the internship hours – because an internship is not statutorily required – but the post-doc hours are statutorily required.  I would not recommend going this route though because I think the internship provides more valuable training experience than the post-doc IMO.  Need to visit with the Bd. regarding whether the internship would have to be part of the doctoral program before an applicant is eligible to request a waiver under this rule…as written, it would not.

Darrel Spinks
Without meaning to signal I am opposed to its inclusion, we need to consider carefully the effects of our allowing a waiver or modification of these qualifications.  See internship issue from comment above.

Darrel Spinks
I don’t think it necessary to include this rule, but I did for argument purposes.  For example, in the event a post-doc fellow was not supervised for 1 hour per week in accordance with 465.2(c)(3).  This is really the only example I could think of where a deviation from the requirements in 465.2 might hang-up an applicant; but candidly, I don’t think 1 hour per week is very onerous – especially in light of our easing of the restrictions on remote supervision - so I’m not inclined to extend any grace for missing such a low hurdle.



















From: TPA Executive Director
To: Diane Moore
Subject: Social Media Guidelines
Date: Tuesday, March 30, 2021 10:49:42 AM

Diane,
 
Good morning! I know you’re busy getting ready for the TSBEP meeting tomorrow. This is just a
quick note to say we aren’t offering any comments on the social media guidelines. We asked our
internal group and they didn’t have any suggestions. A first!
 
Jessica Magee
Executive Director
Texas Psychological Association
Office: 512-528-8400
Toll Free: 888-872-3435
Direct: 737-881-7348
http://www.texaspsyc.org
 

       

 

http://www.texaspsyc.org/
https://www.facebook.com/TPAFans/?view_public
https://www.linkedin.com/company/texas-psychological-association/
https://twitter.com/TXPsychAssoc
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Guidelines for Using Social Media and Electronic Communication 
The mission of the Texas State Board of Examiners of Psychologists (“Board”) is to protect the 
public by ensuring that psychological services are provided to the people of Texas by qualified 
and competent practitioners who adhere to established professional standards.  This mission, 
derived from the Psychologists’ Licensing Act, supersedes the interest of any individual or 
special interest group.  It is with this mission in mind that the Board set out to develop these 
guidelines for using social media.  When developing these guidelines, the Board relied in-part 
upon stakeholder input and the prior work of ASPPB’s Social Media Taskforce. 
 
Social media, as that term is used herein, is an umbrella term that includes the various activities 
that integrate technology and social interaction such as texting, email, instant messaging, 
websites, microblogging (e.g., Twitter), and all other forms of social networking. 
 
When using social media, members of the profession are called upon to consider their ethical and 
professional responsibilities and the context in which social media are being used, and then to 
use their professional judgment accordingly.  It is essential to consider the appropriateness of any 
modality used in the delivery of services or in professional communication relative to the client 
to be served. As with any type of modality of service delivery or communication, assuming that 
social media would be appropriate for use with all clients would be an error in judgment. 
Consideration of individual issues such as culture, language, access to technology, client comfort 
and competence with technology, service needs, as well as the professional’s competence in 
using the modality, are all important.    
 
TSBEP licensees who choose to use social media in their practice should take precautions to be 
mindful and remain in compliant with all relevant ethical, professional, and legal responsibilities, 
in addition to policies and guidelines in Texas. Below are guidelines that licensees should 
consider when using electronic communication and social media with patients. 

 Ensure that the proper informed consent is conducted prior to engaging in social media 
with clients. 

 Maintain appropriate professional boundaries with patients and their surrogates, whether 
online or in person. 

 Provide business practices and psychological services in a manner that safeguards the 
privacy and confidentiality of patients and clients.  

 Licensees should evaluate the appropriateness of using specific social media with each 
client.  Consideration of individual issues such as culture, language, service needs, access 
to technology, client comfort and competence with technology. 

 Do not provide professional or psychological advice to specific patients online unless this 
is done via the secure patient portal of a practice or institution. 



 
 Do not disclose individually identifiable patient health information or post images or 

videos online. 
 Politely turn down requests from patients/clients to connect on personal social 

networking sites. It may be acceptable to accept requests on professional accounts, 
provided that the account is used for professional purposes only. 

 Communicate and engage in social media in personal and professional settings with 
civility and respect for others. 

 Consider any social media post as permanent, even after it has been deleted. 
 Maintain current knowledge and skills of all social media platforms pertaining to all 

individuals, devices, and accounts being used in the psychological practice. 
 Upon discovery of unprofessional or inappropriate content online posted by a 

professional colleague, notify the individual so that they may remove the post or change 
their methods of communicating.  

 When marketing your practice online, be sure to adhere to the law governing advertising. 

The Texas Behavioral Health Executive Council has the authority to discipline licensees for 
unprofessional behavior relating to the inappropriate use of social media and electronic 
communication. Disciplinary actions range from an administrative penalty to the revocation of a 
license. Examples of unprofessional behavior can include: 

 Inappropriate communication with patients online  
 Online sexual misconduct 
 Use of the internet for unprofessional behavior  
 Online misrepresentation of credentials 
 Online violations of patient confidentiality 
 Failure to reveal conflicts of interest online 
 Online derogatory remarks regarding a patient 
 Any engagement in online discriminatory language or practices online 
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