
  
 
 

 
 

Texas State Board of Examiners of Psychologists Meeting Agenda 
November 10, 2022, 10:00 a.m.  

The November 10, 2022 meeting of the Texas State Board of Examiners of Psychologist will be held by 
videoconference call, as authorized under Texas Government Code section 551.127. One or more Board 
members may appear at the scheduled meeting via videoconference call, but the presiding member will be 
physically present at George H.W. Bush State Office Bldg. 1801 Congress Avenue, Ste. 7.301, Austin, 
Texas 78701. This location will be open to the public, but seating is limited to first come, first served. Due 
to health and safety concerns, as well as the size of the available meeting room, public seating will be 
limited to three (3) individuals.  
 
Members of the public are encouraged to access and participate virtually in this meeting by entering the 
URL address https://us02web.zoom.us/j/82516398163 into their web browser. Telephone access numbers 
and additional videoconference call access information can be found in the attached addendum. An 
electronic copy of the agenda and meeting materials will be made available at www.bhec.texas.gov  prior 
to the meeting. An electronic copy of the agenda and meeting materials will be made available at 
www.bhec.texas.gov  prior to the meeting. A recording of the meeting will be made available on the 
Council’s YouTube channel after the meeting is adjourned.  To obtain a copy of the recording, please 
contact the Council’s public information officer at Open.Records@bhec.texas.gov .  
 
For members of the public wishing to give public comment, once the public comment item is reached on 
the agenda after the meeting convenes, the presiding member will allow those who are attending in person 
to give public comment first and then ask those joining by computer to use the “raise hand” feature to 
indicate who would like to make a public comment. Those individuals who raise their hand will then be 
unmuted to give public comment. Once all individuals with raised hands have been given an opportunity to 
make public comment, the individuals appearing by telephone will be unmuted and asked whether they 
would like to make a public comment. Please note that public comment is not intended for a discussion or 
a question-and-answer session with the Board.  Additionally, when making a public comment, please 
identify yourself and whether you are speaking individually or on behalf of an organization.  All public 
comments will be limited to 3 minutes, unless otherwise directed by the presiding officer.  In lieu of 
providing public comment during the meeting, you may submit written public comments by email through 
our Contact Us webpage in advance of the meeting.  To submit an email simply click on the “Email Us” 
link on that page and select “Submission of Public Comment for Proposed Rule(s) or Open Meeting” from 
the drop-down menu.  Please use the subject line “Public Comment for (enter date of meeting here) 
Meeting” to ensure your comments are identified as such and directed accordingly.  Only those written 
public comments received by 5pm on the last business day prior to the meeting will be submitted to the 
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council members for their consideration.  No written comments received will be read aloud during the 
meeting. 

Please note that the Board may request input during the meeting from any interested parties or members of 
the public in attendance during its discussion of an agenda item. 

If you are planning to attend this meeting and need auxiliary aids, services or materials in an alternate 
format, please contact the Board at least 5 working days before the meeting date. Phone: (512) 305-7700, 
Click here and select “Administration and Executive Leadership” from the drop-down menu to 
send an email, TTY/RELAY TEXAS: 711 or 1-800-RELAY TX. 

The Board may go into Executive Session to deliberate any item listed on this agenda if authorized under 
Texas Open Meetings Act, Government Code, Ch. 551. 

The Board may discuss and take action concerning any matter on the agenda and in a different order from 
what it appears herein. 
 
Meeting Agenda for November 10, 2022, 10:00 a.m. 
 
1. Call to Order – Roll Call 
2. Public Comments - Public comment is limited to three (3) minutes per individual, unless otherwise 

directed by the Board Chair.  Please note that the Board may not discuss or take action on any matter 
raised during public comment, except to decide whether to place the matter on the agenda of a future 
meeting.  Limited public comment related to rulemaking may be allowed by the Chair, in his or her 
sole discretion, prior to the Board taking up any rulemaking topics on the agenda. 

3. Chair’s Report 
4. Board Administrator Report  
 A. Council Report - FY 2022-Q4 Measures Report 

B. PSYPACT Update 
C. ASPPB Update 

i. Discussion about possible response or course of action following the October 
28th announcement by ASPPB to begin requiring both Parts 1 and 2 of the EPPP 
examination in all member jurisdictions. 

5. Enforcement Division 
 A. Enforcement Staff:  
  i. Review of Dismissals by Executive Director and Staff 
  ii. Status Reports - FY 2022 – Q4 and Annual 
  iii. Discussion on ISC Panels* 
  iv. Dismissals for Board ratification*  
 B. Agency Counsel: 
  i. Review of Agreed Orders Approved by Executive Director  
  ii. Agreed Orders for Board Ratification*  

https://fs2.formsite.com/S2yjlK/ptrmyhbvxo/index.html


iii. Review of Contested Cases from the State Office of Administrative Hearings 
(SOAH)*  

6. Committee Reports 
 A. Applications Committee  
  i. Appeal of Application Denial* (Per 22 TAC 882.3(b)) 
  ii. Application(s) for Licensure* 
 B. Compliance Committee  
  i. Review of Compliance with Agreed Orders 
 C. Jurisprudence Examination Committee  

D. Rules Committee  
7. Rulemaking 

A. New Rules or Proposed Rule Changes Being Considered for Recommendation to the 
Executive Council* 

 B. Rules Published in the Texas Register and Awaiting Adoption Recommendations* 
 i. Rule 463.8, Licensed Psychological Associate 
 ii. Rule 463.9, Licensed Specialist in School Psychology 
 iii. Rule 463.10, Licensed Psychologists 
 iv. Rule 463.12, Temporary License 
 v. Rule 463.15, Criteria for Degrees Conferred Prior to 1979 

vi. Rule 463.35, Professional Development (Repeal and Replace) The Board will also 
review and may take action with regards to the Office of the Governor, Regulatory 
Compliance Division's review of this proposed rule. 

8. Discussion on TSBEP Insights Over Lunch potential dates and topics. 
9. Discussion on Reciprocity with the Oklahoma State Board of Examiners of Psychologist 
10. Recommendations for agenda items for the next Board meeting 
11. Adjournment 
  



Addendum: Additional Videoconference and Telephone Conference Call Information 

 

Regular meeting of the Texas State Board of Examiners of Psychologists. 
When: Nov 10, 2022 10:00 AM Central Time (US and Canada) 
Topic: Texas State Board of Examiners of Psychologists November 10, 2022 Board Meeting 
 
Please click the link below to join the webinar: 
https://us02web.zoom.us/j/82516398163 
 
Or One tap mobile :  
    US: +13462487799,,82516398163#  or +16694449171,,82516398163#  
Or Telephone: 
    Dial(for higher quality, dial a number based on your current location): 
        US: +1 346 248 7799  or +1 669 444 9171  or +1 669 900 9128  or +1 719 359 4580  or +1 253 215 
8782  or +1 564 217 2000  or +1 646 558 8656  or +1 646 931 3860  or +1 301 715 8592  or +1 309 205 
3325  or +1 312 626 6799  or +1 360 209 5623  or +1 386 347 5053  
Webinar ID: 825 1639 8163 
    International numbers available: https://us02web.zoom.us/u/kdlXezgvHV 
 

https://us02web.zoom.us/j/82516398163






























































October 4, 2022 - PSYPACT Requirements Review 
Committee
October 20, 2022 - PSYPACT Rules Committee
November 1, 2022 - PSYPACT Elections Committee
November 2, 2022 - PSYPACT Executive Board
November 17, 2022 - PSYPACT Commission Annual 
Meeting
November 28, 2022 - PSYPACT Finance Committee
December 21, 2022 - PSYPACT Training and Public 
Relations Committee

October 2022
Volume 3, Issue 3

PSYPACT COMMISSION

Reducing regulatory 

barriers. 

Increasing access to 

mental healthcare.

A Message from the Chair

Don Meck

PSYPACT Commissioners

Welcome to Idaho and Indiana, both became effective 
PSYPACT participating states in July of this year. 2022 
has been an active year for us since both Washington 
and Wisconsin joined towards the first of the year and 
Connecticut will join us in October.  That is five new 
members and Rhode Island will join us in 2023. I look 
forward to meeting with all the new and old members 
of PSYPACT at the November 17, 2022 Commission 
Annual Meeting.  Enjoy the newsletter. 
 
Donald S. Meck, Ph.D., J.D., ABPP
Chair, PSYPACT Commission
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Available at www.verifypsypact.org, users of the site can search 
for all licensed psychologists who currently hold an active APIT 

or TAP.

Verification of PSYPACT Credentials

Requirements Review Committee

Rules Committee

Gary Lenkeit
Christina Stuckey

Ron Ross

Teanne Rose
Jaime Hoyle

Heidi Paakkonen

Committee Members

Training and Public Relations 

Committee

Lori Rall
Heidi Paakkonen

Mariann Burnetti-Atwell

Finance CommitteePatrick Hyde
Pam Groose

Deborah Warner
Lorraine Smith

Susan Hurt

The PSYPACT Commission is now active on social media sites.

We invite you to follow us on our Facebook, Twitter and LinkedIn pages. 
Please click the links to be taken to our pages. We look forward to 

connecting with you!

IMPORTANT ANNOUNCEMENT

Rules Committee: The Rules Committee met on August 17, 2022 
and presented the Executive Board with recommendations for 
consideration. The Rules Committee will meet again on October 
20, 2022.
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Finance Committee: The Finance Committee met on August 15, 
2022 and reviewed the 2022 2nd Quarter Financials along with 
other updates for the Executive Board. The Finance Committee 
will meet again on November 28, 2022.

Training and Public Relations Committee: The Training and 
Public Relations Committee met August 24, 2022. The committee 
reviewed and approved a PSYPACT State Board Contact page to 
be posted on the PSYPACT website. The Training and Public 
Relations Committee also began working on items for the 
PSYPACT Annual Report. The next PSYPACT Training and Public 
Relations Committee meeting is scheduled for December 21, 
2022.

A meeting for the PSYPACT Commission was held on July 14, 
2022. During the meeting, minutes from the November 2021 

PSYPACT Commission meeting were approved and are available 
on the PSYPACT website at www.psypact.org. Additionally, 

PSYPACT Executive Director Janet Orwig provided updates to 
the PSYPACT Commission.  The PSYPACT Commission was 

presented with reports from the Compliance Committee, Finance 
Committee, Rules Committee, Requirements Review Committee 

and Training and Public Relations Committee. The PSYPACT 
Commission proposed rules which went out for public comment, 
the Commission will be voting on the adoption of these rules at 

the annual meeting in November. The PSYPACT Commission 
annual meeting will be held on November 17, 2022. 

PSYPACT Commission Mid Year Meeting

July 14, 2022

Executive Board: A meeting for the PSYPACT Executive Board 
was held on September 8, 2022. During the meeting, minutes from 
the June 17, 2022 meeting were approved and are available on 
the PSYPACT website. Additionally, PSYPACT Executive Director, 
Janet Orwig provided updates to the Executive Board. The 
PSYPACT Executive Board also approved reports from the 
Elections Committee, Requirements Review Committee,  Finance 
Committee, Rules Committee, Training and Public Relations 
Committee and the Compliance Committee. The next PSYPACT 
Commission Executive Board meeting will be held on November 2, 
2022.

Updates from the Committees

Compliance Committee: The Compliance Committee met on 
August 29, 2022 in a closed session meeting. The Committee 
made recommendations to report to the Executive Board. This 
committee will meet on an as needed basis.

2022 PSYPACT Executive Board

Don Meck
Pam Groose
Teanne Rose
Gary Lenkeit
Patrick Hyde

Mariann Burnetti-Atwell

Chair
Vice Chair
Treasurer

Member at Large
Member at Large

Ex Officio Member

Compliance Committee

Jaime Hoyle
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Lisa Fitzgibbons

Elections Committee

Daniel Schroeder
Jayne Boulos
Jaime Hoyle

The PSYPACT Commission would like to officially welcome 
Dr. Stephen Ross as the newly appointed commissioner for 

the state of Indiana.

Elections Committee: The Elections Committee met on July 25, 
2022 and reviewed the elections process for the upcoming 
PSYPACT Executive Board elections at the November 2022 
Annual Meeting. The Elections Committee will meet again on 
November 1, 2022.
Requirements Review Committee: The Requirements Review 
Committee met on August 5, 2022 and reviewed correspondence 
received as well as updates to the PSYPACT Bylaws. The 
Requirements Review Committee will meet again on October 4, 
2022.
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https://twitter.com/PSYPACT
https://www.linkedin.com/company/psypact/?viewAsMember=true


Executive Director's Report

Hello to Autumn although here in Georgia it still feels like summer.   I hope you all had a nice summer! 
I am so excited to announce that all the PSYPACT committees are now operational and are conducting quarterly meetings.  You will be able to hear more 
about the work of each committee at the November Commission meeting. 
 
Since you will be receiving information from the PSYPACT Compliance Committee prior to the Commission meeting, I wanted to update you on their work 
now.  The committee has reviewed all PSYPACT governing documents and created the PSYPACT Quarterly Compliance Report.  Early in October, your 
jurisdiction will receive the first report for the 3rd quarter of 2022.  These quarterly reports serve as a “report card” for how your jurisdiction is doing 
regarding the fulfillment with the elements of PSYPACT.  For those that have some elements outside of compliance, we will be scheduling meetings to 
provide assistance. 
 
More detailed information regarding the 3rd quarter reports will be provided at the Commission meeting. 
 
As always, I cannot thank you enough for all you do for PSYPACT.
 
Janet P. Orwig, MBA, CAE
PSYPACT Executive Director

Legislative Activity

As we began the 3rd Quarter, Idaho and Indiana became effective PSYPACT 
participating states, making 31 effective PSYPACT participating states. The current 
PSYPACT participating states include: Alabama, Arizona, Arkansas, Colorado, 
Delaware, District of Columbia, Georgia, Idaho, Illinois, Indiana, Kansas, Kentucky, 
Maine, Maryland, Minnesota, Missouri, Nebraska, Nevada, New Hampshire, New 
Jersey, North Carolina, Ohio, Oklahoma, Pennsylvania, Tennessee, Texas, Utah, 
Virginia, Washington, West Virginia, Wisconsin, Connecticut (effective October 1, 
2022) and Rhode Island (effective tentatively January 1, 2023).  As the 2022 
legislative sessions began, we saw legislation introduced in 7 states, we had 
carryover legislation in 5 states and enacted legislation in 6 states. We currently 
have legislation introduced in New York as NY S 9234 and NY A 10609. We also have 
carryover legislation in Massachusetts as MA S 2542 and Michigan as MI H 5489. 
Due to changes in the enacted South Carolina bill (SC H 3833), the PSYPACT 
Executive Board voted at its September meeting to not accept South Carolina as a 
participating state due to those changes. It is hoped that a new bill will be 
introduced in 2023 to correct this issue.

2022 Legislative Session Update

Did you know?

PSYPACT is available to host webinars 
and provide presentations for 
psychologists in your state to learn more 
about PSYPACT and how it works. If you 
are interested, contact us at 
info@psypact.org. Additional training 
materials can also be found on the 
PSYPACT website at www.psypact.org. 

Communications Update

Interest in PSYPACT continues to grow! We hear daily 
from psychologists interested in learning more about 
the compact and how they can participate and use an 
email listserv to provide periodic updates about 
important application updates and information as new 
states introduce and enact PSYPACT legislation. To 
date, we have over 6,000 participants in the PSYPACT 
listserv. To sign up, email us at info@psypact.org or 
visit https://psypact.org/page/Listserv. 
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Staff Contact Information
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3

Jessica Cheaves
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State APITs TAPs State APITs TAPs

ALABAMA 42 8 NEVADA 97 7

ARIZONA 230 18 NEW HAMPSHIRE 95 5

ARKANSAS 14 3 NEW JERSEY 386 7

COLORADO 403 16 NORTH CAROLINA 326 8

CONNECTICUT N/A N/A OHIO 279 10

DELAWARE 108 1 OKLAHOMA 58 3

DISTRICT OF 
COLUMBIA

235 7 PENNSYLVANIA 761 22

GEORGIA 345 18 RHODE ISLAND N/A N/A

IDAHO 10 1 TENNESSEE 117 5

ILLINOIS 695 27 TEXAS 715 46

INDIANA 38 1 UTAH 155 20

KANSAS 68 7 VIRGINIA 547 26

KENTUCKY 52 3 WASHINGTON 99 3

MAINE 42 1 WEST VIRGINIA 25 2

MARYLAND 643 17 WISCONSIN 34 2

MINNESOTA 163 5    

MISSOURI 235 13    

NEBRASKA 57 3    

ASPPB 

E. Passports 

Issued

PSYPACT by the Numbers

TELEPSYCHOLOGY

7682 7074

PSYPACT 

APITs

Issued

ASPPB 

IPCs Issued

TEMPORARY PRACTICE

446 315

PSYPACT 

TAPs Issued
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Looking at PSYPACT State Trends
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Looking at PSYPACT State Trends
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Looking at PSYPACT State Trends
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Psychology Interjurisdictional Compact (PSYPACT) 

210 Market Road Suite D • Tyrone, Georgia • 30290 • (678) 216-1175 
• www.psypact.org  

 
 

Sent VIA EMAIL  
 
October 13, 2022  
 
Texas Behavioral Health Executive Council 
1801 Congress Ave., Suite 7300  
Austin, TX 78701 
 
Re:  Third Quarter PSYPACT Compliance Report  
 
Good morning, 
 
Attached, please find the first compliance report issued by the PSYPACT Commission.  This report is for 
the third quarter of 2022.  These reports will be generated each quarter going forward.   
 
The key compliance factors correlate directly to the compliance areas identified in the PSYPACT 
Legislation, Bylaws, Rules, and Policies.  Based on the review of the key compliance factors, your 
compliance report is summarized below: 
 
Areas in compliance:  
 

• Report Adverse Actions and reporting within the established timeframe  
• Payment of the State Assessment Fees within 90 days of the invoice 
• Appointment of the Commissioner 

Areas not in compliance: 
 

• Posting of PSYPACT Rules when out for public comment – Last rules from July 2022 were not 
posted on the Texas website  

The following are offered as reminders: 
 

• Report any significant investigatory information to the Commission within 10 days 
• Report any alternative program participation within 10 days 
• Conduct background checks at the point of licensure within 10 years of enacting PSYPACT 

legislation – Legislation enacted 6/10/2019 
• Posting of PSYPACT Rules when out for public comment during the established timeframe 

 

http://www.psypact.org/
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At this time, no action is required by your jurisdiction since the rules are no longer out for public 
comment.  
 
Please let me know if you have any questions. 
 
Thank you, 
 

 
 
Janet Orwig, MBA, CAE 
PSYPACT Executive Director 
 
  



PSYPACT 3rd Quarter 2022 Compliance Report

Area Compliance Status
Key Compliance 
Factor Ranking Notes

Reporting of 
Any Adverse 
Actions Compliant Critical  
Reporting of 
Any Adverse 
Actions (within 
established 
timeframe Compliant Moderate  
Reporting 
Significant 
Investigatory 
Information

No information 
entered Moderate

Reporting 
Significant 
Investigatory 
Information 
(within 
established 
timeframe)

No information 
entered Low

Reporting 
Alternative 
Program 
Participation

No information 
entered Critical

Reporting 
Alternative 
Program 
Participation 
(within 
established 
timeframe)

No information 
entered Moderate

Pay State 
Assessment 
Fees within 90 
days Compliant Low  

Pay State 
Assessment 
Fees within 180 
days N/A Moderate

Texas



PSYPACT 3rd Quarter 2022 Compliance Report

State 
Assessment 
Fees Still 
Outstanding N/A
Conducts 
Background 
checks Unknown Critical
PSYPACT 
Enactment 
Date 6/10/2019

Commissioner 
Appointed Compliant Critical

State Website 
Posting of 
Notice of 
PSYPACT Rules 
out for Public 
Comment Not Compliant Low
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Supporting member jurisdictions in fulfilling their responsibility of public protection 

October 28, 2022 
 
Dear ASPPB Member Boards: 
  
The ASPPB Board of Directors (“Board”) would like to update member jurisdictions on the 
status of the EPPP.  As you know, the EPPP was updated to include two parts (knowledge 
and skills) as a comprehensive examination that allows jurisdictions to more completely 
measure competency of candidates for licensure.   In 2018, the Board made the decision to 
allow jurisdictions to use the EPPP (Part 2- Skills) optionally with the promise to membership 
to revisit the future of the EPPP in 2022.   
  
Over the past several years the Board has spent considerable time gathering feedback from 
its jurisdictional members, liaisons to ASPPB, and various other stakeholders in the 
psychology community. Some of these activities have included discussions about the EPPP at 
ASPPB membership meetings, jurisdictional question and answer sessions, engagement with 
the training and education community, and the creation of the collaborative Examination 
Stakeholder Technical Advisory Group (ESTAG).   Most recently, ASPPB conducted four Town 
Hall meetings during the summer of 2022.  During the meetings, ASPPB provided those in 
attendance with a summary of the rationale for the development  for the EPPP (Part 2- 
Skills),  and questions surrounding the exam that have been raised by ASPPB membership 
and other stakeholders.  Time was taken to share how those questions have been and 
continue to be addressed, and an overview was provided on the examination development 
process. Lastly, comment periods were made available for those who attended the Town 
Halls to share their thoughts and concerns regarding anything they heard in the 
presentation. In an effort to extend access to this important information, a recording of the 
presentation is available at https://vimeo.com/743463541/0991a45ead.  Attached is a 
factual overview of the EPPP processes related to the main concerns that have been 
reported to ASPPB. 
  
ASPPB is guided by its mission to assist its members with their primary responsibility of 
protecting the health, safety, and welfare of the public.  In this effort, the Board remains 
committed to the ongoing development, refinement, and use of a valid, reliable, state-of-the 
art competency assessment for those individuals that are seeking licensure to practice 
psychology. Consistent with the above, during its October 2022 meeting, the Board 
unanimously passed the following motion:  
  
Effective no later than January 1, 2026, the EPPP is one examination with two parts, EPPP 
(Part 1 – Knowledge) and EPPP (Part 2 – Skills).  
  
This means the EPPP will only be offered as a two-part examination effective January 1, 
2026.  We are aware that a number of jurisdictions are ready to move to the two-part model 

file://FS01/Common/Marketing/www.asppb.org
https://vimeo.com/743463541/0991a45ead
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immediately.  Indeed, some already have. The transition in the registration portal can be accomplished fairly quickly.  If 
your jurisdiction is ready to move forward, please notify Dr. Matt Turner at mturner@asppb.org.   
  
Thank you for your continued efforts to ensure safe and competent practice in all of our jurisdictions. 
 
 
The ASPPB Board of Directors 
 
 
Alan B. Slusky, PhD, CPsych, President 
Tomás R. Granados, PsyD, Past President 
Herbert L. Stewart, PhD, President-Elect 
Cindy Olvey, PsyD, Secretary-Treasurer 
Michelle G. Paul, PhD, Member-at- Large 
Hugh D. Moore, PhD, MBA, Member-at-Large 
Jennifer C. Laforce, PhD, CPsych, Member- at-Large 
 
 



 

 
 
 

An Update on the EPPP from ASPPB: A Factual Overview 
 
The following information is provided to address misinformation and misunderstandings currently being circulated by 
communities outside of the regulatory community. First, ASPPB is committed to the development, refinement, and 
maintenance of a valid, fair, and equitable examination of competence to practice. ASPPB has taken the last five years, 
since the initial introduction of a two-part national examination in 2017, to listen, learn and move forward thoughtfully.  
Moreover, we anticipate positive collaboration in the years to come, with various members of the psychology community 
in these efforts. This document addresses the issues raised in a recent mass email campaign initiated by some in the 
education and training community. Please take a moment to review the information below and contact ASPPB with any 
questions, suggestions, or concerns you may have. 

  
ASPPB is committed to addressing concerns raised by stakeholder groups regarding the examination of 
an individual’s competence to practice psychology. ASPPB has taken many specific action steps to 
respond and will continue to do so on behalf of its members and the public they serve.  

In 2020, ASPPB established the Examination Stakeholder Technical Advisory Group (ESTAG) . ESTAG was charged 
with (a) providing information on issues/questions raised by the training community and collaborating on 
methods to address such issues/questions, (b) serving as an additional voice and resource to inform more 
substantive policy questions from or before EPPP committees, (c) serving as informal liaisons to and from their 
respective communities regarding the ASPPB Examination Program, and (d) serving as a “think tank” that provides 
potential research ideas for examination-related matters.  

ASPPB intentionally established ESTAG membership to include sharp critics of the EPPP, representatives from the 
education and training community, representatives from the regulatory community, and experts in test and 
measures development.  There are 11 advisory members on ESTAG with the majority representing the school, 
counseling, and clinical education and training communities.   

ESTAG met numerous times over the course of the last 2 years and conducted extensive work during and in 
between meetings. Over the summer months of 2022, the members worked to prepare and finalize a report with 
recommendations to the ASPPB Board of Directors (Board)  regarding research options and communication 
strategies for the EPPP (Part 1- Knowledge)  and (Part 2-Skills).  Concurrently, ASPPB held four town hall meetings 
explicitly inviting regulatory, education, training, ethnic identifying, and other professional stakeholder groups to 
listen to updates regarding the Examination Program and to bring questions and concerns.   Attendees asked 
questions and raised any concerns  either during a live Q & A or by an option to send questions or concerns by 
email.  Notably, very few concerns were raised either during, or in response to, these town hall meetings. 

Unfortunately, during the town hall  presentation, a remark was made indicating that the ESTAG had come to a 
consensus that the EPPP “met the Standards” [for Educational and Psychological Testing], when in fact the ESTAG’s 
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discussion on this issue was more nuanced and complex. Moreover, the ESTAG had not yet submitted its formal 
report to the ASPPB Board and, therefore, the remark was a premature one. Board President Alan Slusky 
apologized (see Appendix) to the education and training community.  A video recording of the town hall giving a 
comprehensive review of the status of the EPPP that had been distributed, was revised to remove this 
misstatement, and then redistributed: https://vimeo.com/743463541/0991a45ead. Unfortunately, two members 
of the ESTAG elected to resign following this misstatement.   

The ESTAG submitted its final report on August 22, 2022 and it was reviewed by the ASPPB  Board at its October 
Meeting.  The ASPPB Board greatly appreciates the work of ESTAG and is moving to promptly implement 
actionable, detailed recommendations.  The Board will nominate people to fill the two vacant positions as it expects 
ESTAG’s ongoing work to contribute greatly to the evolution of the EPPP.  

The ASPPB Examination Program’s procedures and evidence are rigorous and align with all  generally accepted 
licensure examination development standards, including critical and foundational standards outlined by the 
Standards for Educational and Psychological Testing. 1  An independent evaluation was recently conducted by the 
California Office of Professional Examination Services (OPES) as part of its mandate to ensure that all examination 
programs used in the California licensure process comply with psychometric and legal standards for the 
development of professional licensure exams. This thorough independent review clearly stated that the EPPP 
(Part 1- Knowledge)  and (Part 2- Skills) meets the Standards:  

 
OPES found that the procedures used to establish and support the validity and defensibility of the 
above examination program components of the EPPP Part 1 and Part 2 appear to meet professional 
guidelines and technical standards outlined in the Standards for Educational and Psychological 
Testing (2014) (Standards) and in California Business and Professions (B&P) Code § 139.  
 
https://psychology.ca.gov/about_us/meetings/materials/20211022_materials.pdf pp. 103-143  

  
A two-part examination will not create new barriers to practice.  Rather, it promises to smooth the road 
to licensure amidst a national mental health crisis. 

 
Amid a national mental health crisis driven in part by mental health provider shortages, the need for qualified providers 
has never been more important. ASPPB is committed to supporting an accessible, navigable, and efficient path to 
licensure for all qualified candidates.  The EPPP (Part 2-Skills) was developed to assess the skills of individuals who 
desire to practice psychology.  In other words, it assesses the work with which practitioners are actually tasked at the point 
of licensure.  The methodology undertaken to develop the exam is sound, it involved over one hundred licensed 
psychologists in direct development, and it reflects the minimum level of skills that should be demonstrated to safely 
practice.  Although all would agree that more mental health services are needed, the notion that the public should not 
expect these services to be delivered by individuals who have empirically demonstrated minimally competent knowledge 
and skills is dangerous.   

 
Furthermore, prior to the development of the EPPP (Part 2- Skills), numerous jurisdictions had created their own versions 
of skills exams which varied significantly in terms of development, method, and content. Still  other jurisdictions utilized 
oral examinations to assess skills, which risk being more subjective and subject to legal challenges. The EPPP (Part 2-
Skills) provides for consistent assessment of skills across jurisdictions, based on industry standards.  It is expected to 
replace current steps to licensure, not add to them. Nevada, for example, eliminated a state-specific skills exam by 
replacing it with the EPPP (Part 2-Skills).  

  

https://vimeo.com/743463541/0991a45ead
https://psychology.ca.gov/about_us/meetings/materials/20211022_materials.pdf
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Moreover, in service of supporting a streamlined approach to licensing qualified individuals, ASPPB’s recommended 
timing for delivery of the EPPP (Part 1-Knowledge) is as soon as foundational coursework is completed and prior to or 
during internship.  This timing allows candidates to take Part 1 of the exam at the point of knowledge acquisition (when 
pass rates are highest) 2 as is done with other doctoral level health professions.  Part 2 would then be delivered at the point 
of licensure (as is currently the case).  Therefore, no additional delays in achieving licensure are anticipated.  

    
The development of a fair, equitable, and accessible exam is a core value of ASPPB. 
 
Significant time, energy, and resources have been put in place to develop processes and practices that reduce the chances 
of bias influencing exam performance 3. These efforts have included: 

 
● Intentional inclusion of a diversity of backgrounds, including race, ethnicity, and other identities; areas of 

expertise; and training backgrounds on all examination committees 
● Training all item-writers to consider, among other things, cultural and linguistic issues 
● In-person implicit bias training for all EPPP (i.e., Part 1- Knowledge and Part 2- Skills) item writers 
● Repeated subject matter expert review of each item prior to appearing on an exam form, at multiple levels by 

several independent committees 
● Pre-testing and statistical evaluation of each item prior to use as a scored item  
● A statistical analysis, Differential Item Functioning (DIF), for each item across demographic variables  
● Creation of an Item Review Committee (IRC) in 2020 to review those items identified by the DIF analysis for 

possible bias 
 
Differential Item Functioning (DIF) analysis has been conducted since 2018 on each form of the EPPP.  So far, over 1300 
EPPP items have been subjected to DIF analyses. This process identifies items that perform differentially across 
demographic groups.   
 
Next, any items that have been identified or flagged by the DIF analysis are reviewed by the 10-member Item Review 
Committee (IRC), an independent committee of psychologists with expertise in cultural competence, and experience 
working with underrepresented and marginalized populations. This committee was selected from well over 150 
applicants.  Items are reviewed blindly by committee members, and those that they deem potentially biased are removed 
from the exams. 
  
To date, more than 1,300 items have been reviewed by DIF analysis; 34 items were flagged for review by the IRC. 
Committee members conducted a blind review of these 34 items and determined that 7 items should be omitted from the 
exam and item pool. This is an ongoing process, and DIF analyses will be conducted on every EPPP exam form going 
forward. 
  
Although the current data suggest limited evidence of bias, ASPPB recognizes its responsibility in ensuring fair and 
equitable exams. This work must be multifaceted, ongoing, and expanded to eliminate inequities along the entire 
professional journey, beginning at recruitment, continuing through admissions and training, and ending in licensure. 
ASPPB will conduct future research on factors that may influence performance on the exam, will support test-takers in 
giving their best test performance, and will truly partner with stakeholders on research aimed at elucidating “the why” of 
differential performance across demographic groups.   

 
ASPPB has also demonstrated its responsiveness to diversity and equity through a number of other actions. Although the 
ASPPB Board recognizes that these actions only represent a starting point, we wish to highlight examples of this work 
here: 
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● Regular education and outreach to the American Psychological Association of Graduate Students (APAGS) to 

assist students from diverse groups in understanding the licensure and examination process, including three 
presentations in 2022 

● Consultation to A. Mihecoby and J. Thomas, authors of “Lighting the Path” to Psychology Licensure: EPPP 
Handbook for Native Candidates” published by The Society of Indian Psychologists 

● Active participation in, and financial support for, the conference that culminated in the  development of  the 
Council of Chairs of Training Councils (CCTC) Socially Responsive Toolkit (2020)  

● Ongoing work with CCTC to develop a network of PSYPACT holders to provide low-cost mental health services 
to graduate students in health service psychology programs 

● Consistent with its commitment, approving financial support for students and early career psychologists through 
the: 

○ 2022 National Multicultural Conference and Summit 
○ 2022 Inez Beverly Prosser Scholarship for Women of Color, sponsored by PsiChi, The International 

Honor Society in Psychology 
 
The ASPPB Board is actively exploring additional avenues to support successful licensure of candidates from under-
represented racial and ethnically diverse backgrounds.  
  
A two-part examination of knowledge and skills ensures a thorough assessment of competence and is 
good for the protection of public health and welfare.   
 
At the point of licensure, regulatory boards have the responsibility to assess each individual applicant in real-time, to 
determine if they can safely practice psychology. Psychology has been an outlier among health care professions in not 
having had a standardized assessment of competency. Skills are not measured universally or in a standardized manner but 
instead through other methods such as supervisor ratings and letters of recommendation. The EPPP (Part 2-Skills) does, in 
fact, finally provide the measure that has been lacking. No better universal measure currently exists to ensure that a 
candidate demonstrates the minimal level of skills to practice independently, at a single point in time, across all expected 
profession-wide competencies (e.g., intervention and assessment, professionalism). This is particularly important given 
notable concerns raised by the training community that psychology trainees’ development of skills has been increasingly 
inconsistent. Recent concerns expressed by the Association of Psychology Internship and Postdoctoral Centers (APPIC) 
over the lack of adequate preparation of students for internship highlight these concerns and further argue for the need for 
an independent measure of competence to safely practice psychology.  

  
ASPPB is a non-profit organization that is mindful of cost and of responsibly stewarding its resources on 
behalf of the health and welfare of the public.   
 
We agree that the cost of education, and subsequent substantial educational debt, are enormous problems for students and 
may disproportionately impact first generation and low-income candidates. In response to concerns raised by 
stakeholders, students, and member jurisdictions, the Board has taken steps over the past 3 years in service of reducing the 
financial burden for test-takers. These actions have included:  
 

● A 25% reduction in the EPPP (Part-2 Skills) fee, with no current plans to increase that fee  
● Practice examinations that are now provided at-cost, so that candidates may access both in-person and on-line 

exams at minimal expense  
 

https://ccppp.wildapricot.org/resources/Documents/Member%20Resources/CCTC/CCTC%20Socially%20Responsiveness%20Tool%20Kit.pdf
https://ccppp.wildapricot.org/resources/Documents/Member%20Resources/CCTC/CCTC%20Socially%20Responsiveness%20Tool%20Kit.pdf
https://ccppp.wildapricot.org/resources/Documents/Member%20Resources/CCTC/CCTC%20Socially%20Responsiveness%20Tool%20Kit.pdf
https://ccppp.wildapricot.org/resources/Documents/Member%20Resources/CCTC/CCTC%20Socially%20Responsiveness%20Tool%20Kit.pdf
https://ccppp.wildapricot.org/resources/Documents/Member%20Resources/CCTC/CCTC%20Socially%20Responsiveness%20Tool%20Kit.pdf
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ASPPB also expects that administering the EPPP (Part 1-Knowledge) at the point of knowledge acquisition (as is now 
recommended) will result in significant cost-savings for students who would otherwise pay for expensive third-party test-
preparation materials. As noted above, the two-part format will allow for early admittance to the EPPP (Part 1-
Knowledge) exam at the time of knowledge acquisition, a time when our research shows that pass-rates are higher 2. 
Higher initial pass rates and less reliance on expensive test preparation companies are expected to mitigate costs 
substantially.  ASPPB also expects that students who do not pass the EPPP (Part 1-Knowledge) at the time of knowledge 
acquisition will benefit from remediation while they are still in the training phase, while still in their programs with access 
to that remediation. Further, training programs will benefit from real-time feedback regarding students’ preparation in the 
foundational knowledge required for internship readiness at the individual level, and accreditation at the program level.   
 
ASPPB appreciates this opportunity to outline these changes which we believe will serve the public interest and benefit 
the profession of psychology. We invite you to share additional questions or concerns you may have via email at 
asppb@asppb.org or telephone at (678) 216-1175. Thank you. 
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Supporting member jurisdictions in fulfilling their responsibility of public protection 

August 31, 2022 

Dear Examination Stakeholder Advisory Group Members, 

I am writing on behalf of the ASPPB Board of Directors to apologize for the recent 
incorrect and ill-timed statement made in ASPPB’s video regarding the status of the 
EPPP. In one segment of the video, a remark was made that the ESTAG had come to 
consensus that the EPPP “met The Standards”1, when in fact the ESTAG’s discussion 
on this issue was more nuanced and complex. Moreover, the ESTAG had not yet 
submitted its formal report to the ASPPB Board and, therefore, the remark was a 
premature one. We also recognize that the names and affiliations of ESTAG members 
were displayed in the video without providing the courtesy of advance notice. Lastly, 
we recognize that some have expressed concern that a response recently issued 
from ASPPB fell short of an apology. We are hopeful that this letter clearly 
communicates our sincere apology over what has happened. 

Understandably, the trust that is so critical for collaboration between ASPPB and 
members of the ESTAG (and the stakeholder groups they represent) has been 
fractured. While we believe that this remark was not ill intentioned or malicious, we 
nevertheless take responsibility and regret the subsequent negative impact on 
ESTAG’s membership and cohesion. In response to these concerns the video in 
question was immediately taken down, edited, and reposted without the statement 
or names and affiliations of ESTAG members. Further, we are committed to 
improving our processes to ensure that the work of ASPPB’s committees and 
advisory groups is fully considered and represented before actions are taken. 

The ESTAG was born out of ASPPB’s desire, and the wishes of the psychology 
education and training community, to collaborate and advise the ASPPB 
Board on the ongoing development and validation of the EPPP. ASPPB did its 
best to intentionally constitute this working group with those who have 
expertise in psychometrics and those who are most critical of the 
examination. While advisory in nature, it was (and continues to be) our hope 
that the ESTAG would provide valuable outside perspectives on the exam, to 
ensure it continues to be a valid, reliable, and fair assessment of entry level 
knowledge and competence, so essential to the safe and ethical practice of 
psychology. Toward this end, we hope this error will not jeopardize ESTAG’s 
continued work to meet its goals. 

We understand that two members of ESTAG have elected to withdraw from 
the group in response. While we certainly respect their decisions, we 

Appendix
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sincerely hope that they might either reconsider their decision or support their respective 
organizations in nominating individuals to take their place on this advisory group. ASPPB 
values the contributions that ESTAG has made and, we hope, will continue to make to the 
development and maintenance of the EPPP. 
 
Finally, we remain open to dialogue with all members of the ESTAG over this or any other 
concerns it may have with regards to its efforts. We sincerely hope our efforts to 
acknowledge the error will facilitate rebuilding trust with this very important advisory 
group as well as the stakeholder communities it represents. 
 
Sincerely, 
 

 
Alan Slusky, Ph.D., C. Psych.  
President, ASPPB Board of Directors 
 

CC: 
Danielle Keenan-Miller, PhD  
Association of Psychology Training Clinics Council of Chairs of Training Councils 
Timothy Strauman, PhD 
Council of University Directors of Clinical Psychology 
 
 
 
 
 
 
 
 
1 American Educational Research Association, American Psychological Association, and National 
Council on Measurement in Education. (2014). Standards for educational and psychological testing. 
Washington, DC: Author. 

 



4th Quarter Dismissals for TSBEP Board  
 

Complaints Dismissed by Staff Classification Reason for Dismissal 
1. 2022-00203 Standard of Care Insufficient Evidence 
2. 2022-00257 Confidentiality Insufficient Evidence 
3. 2022-00275 Court Ordered Therapy Lack of Jurisdiction 
4. 2022-00276 Court Ordered Therapy Lack of Jurisdiction 
5. 2022-00274 Standard of Care Lack of Jurisdiction 
6. 2021-00436 General Forensic Insufficient Evidence 
7. 2022-00366 Standard of Care Insufficient Evidence 
8. 2021-00128 Standard of Care Insufficient Evidence 
9. 2022-00241 Standard of Care Insufficient Evidence 
10. 2022-00297 Billing Dispute Insufficient Evidence 
11. 2022-00290 Standard of Care Insufficient Evidence 
12. 2022-00378 Standard of Care Insufficient Evidence 
13. 2022-00174 Standard of Care Insufficient Evidence 
14. 2022-00117 Record Keeping Insufficient Evidence 
15. 2022-00296 Confidentiality Insufficient Evidence 
16. 2021-00367 Not Related to Licensed Activity Insufficient Evidence 
17. 2022-00384 Standard of Care Insufficient Evidence 
18. 2022-00382 Sexual Misconduct Previously Addressed 
19. 2022-00270 Standard of Care Insufficient Evidence 
20. 2022-00402 Standard of Care Untimely 
21. 2022-00147 Standard of Care Insufficient Evidence 
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Texas Behavioral Health Executive Council 
Enforcement Actions 

FINAL TOTALS-FY 2022 
09/01/2021 – 08/31/2022 

 

 

 

 

                 

 

Complaints Received by Board      Complaints Resolved by Board 

 TSPEC 284 TSBSWE 134        TSBEPC 375  TSBSWE 192 

 TSBEP 119 TSBMFT 39        TSBEP 102            TSBMFT 68 

49%

23%

21%

7%

576 Complaints Received

TSBEPC 284 TSBSWE 134 TSBEP 119 TSBMFT 39

51%

26%

14%

9%

737 Complaints Closed

TSBEPC 375 TSBSWE 192 TSBEP 102 TSBMFT 68



 

 

 

 

   

 

   Complaint Resolution       Disciplinary Actions 

   Disciplinary Actions 68   Administrative Penalty 1  Reprimands 24 Probated Suspension 21 

   Dismissed 669    Suspended 1    Revoked 2  Eligibility Orders 7 

              Resigned 12 

9%

91%

737 Complaints Resolved

Disciplinary Actions 68 Dismissed 669

0
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30

68 Disciplinary Actions Imposed

Administrative Penalty Reprimand Probabted Suspension

Suspended Revoked Eligibility Orders

Resigned



 

 

        ISC Complaint Types 

Sexual Misconduct 10 Dual Relationship 4  Standard of Care 16 Falsification of Official Documents  3        Confidentiality 1 

Record Keeping 9  Unprofessional Conduct 1 Failure to Report 6 Criminal History 1 Child Custody 2        General Forensic 3 

Billing Dispute 1 

0

2

4

6

8

10

12

14

16

18

ISC Type

58 Complaints reviewed at an ISC

Sexual Misconduct Dual Relationship Standard of Care Falsification of Official Documents

Confidentiality Record Keeping Unprofessional Conduct Failure to Report

Criminal History Child Custody General Forensic Billing Dispute



 1

Informal Settlement Conference Panel List 
 
 
Conference Date: Conference Panel: 

 
On Call 
Sept 1 - Nov 30, 2023 ????????????????????  (Future) 
 ???????????????????? 
 ???????????????????? 
_____________________________________________________________________________________________ 
 
On Call  
June 1- August 31, 2023 Jamie Becker, Ph.D.  (Future) 
 Andoni Zagouris, M.A.     
 Ryan T. Bridges 
_____________________________________________________________________________________________ 
On-Call 
March 1 – May 31, 2023 Mark Cartwright, Ph.D.  (Future) 
 Herman Adler, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________
On-Call 
Dec 1 – Feb 28, 2023 Mark Cartwright, Ph.D.  (Future) 
 Andoni Zagouris, M.A. 
 Ryan T. Bridges 
_____________________________________________________________________________________________ 
On-Call 
Sept 1 – Nov 30, 2022 Roxana Lambdin, Ph.D.  (Current) 
 Herman Adler, M.A. 
 Jeanette Das Calhoun, Ph.D. 
_____________________________________________________________________________________________ 
On-Call 
June 1 – August 31, 2022 Sangeeta Singg, Ph.D.   
 Andoni Zagouris, M.A 
 John Bielamowicz 
_____________________________________________________________________________________________ 
On-Call 
March 1 – May 31, 2022 Jamie Becker, Ph.D.   
 Herman Adler, M.A* 
 Ryan T. Bridges 
____________________________________________________________________________________________ 
On-Call  
Dec 1 – Feb 28, 2022 Jamie Becker, Ph.D.   
 Herman Adler, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________ 
On-Call  
Sept 1 -Nov 30,2021 Susan Fletcher, Ph.D.   
 Andoni Zagouris, M.A. 
 Jeanette Deas Calhoun, Ph.D. 
_____________________________________________________________________________________________ 
 
August 10-11, 2021 Ronald Palomares, Ph.D.   
 Herman B. Adler, M.A. 
 Ryan T. Bridges 
____________________________________________________________________________________________ 
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Agreement of Reciprocity for the Licensing of Psychologists 

between the  

Texas Behavioral Health Executive Council 

and the  

Oklahoma State Board of Examiners of Psychologists 

This agreement of reciprocity for the licensing of psychologists is hereby entered into in order to 
establish reciprocity by and between the State of Texas, through the Texas Behavioral Health 
Executive Council (Council), which administers and oversees the Texas State Board of 
Examiners of Psychologists (TSBEP), and the State of Oklahoma, through the Oklahoma State 
Board of Examiners of Psychologists (OSBEP), for the purpose of facilitating professional 
mobility through mutual recognition of the licensing standards necessary to achieve licensure as 
a psychologist in each of the signatory jurisdictions. 

WHEREAS, the Council has the exclusive authority to issue a psychologist license within the 
State of Texas pursuant to Chapter 501 of the Texas Occupations Code, also known as the 
Psychologists’ Licensing Act; and  

WHEREAS, the OSBEP has the exclusive authority to issue a psychologist license within the 
State of Oklahoma pursuant to Title 59, Oklahoma Statutes, Sections 1351-1376, Professions and 
Occupations, also known as the Psychologists Licensing Act; and 

WHEREAS, pursuant to Section 501.262 of the Texas Occupations Code, the Council is 
authorized to enter into and implement agreements with other jurisdictions for the issuance of a 
license by reciprocity if the other jurisdiction’s requirements for licensing, certification, or 
registration are substantially equal to the requirements of Chapter 501 of the Texas Occupations 
Code; and  

WHEREAS, legal counsel for the Council has made such affirmative determination with respect 
to the licensure of psychologists in the State of Oklahoma; and 

WHEREAS, pursuant to (cite to RELEVANT OK STATUTORY AUTHORITY), the OSBEP is 
authorized to enter into and implement agreements with other jurisdictions for the issuance of a 
license by reciprocity if the other jurisdiction’s requirements for licensing, certification, or 
registration are substantially equal to the requirements of (cite to OK Psychologists Licensing 
Act); and  

WHEREAS, legal counsel for the OSBEP has made such affirmative determination with respect 
to the licensure of psychologists in the State of Texas; and 
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WHEREAS, reciprocity between the State of Texas and the State of Oklahoma is thus supported 
by the laws of both states; 

NOW, THEREFORE, each party does hereby agree to license as a psychologist, all applicants 
licensed as psychologists in the other jurisdiction, if each of the following criteria are met: 

1. The applicant submits the required application, together with any required fee; 
2. The applicant submits written verification in a manner satisfactory to the receiving party, 

that he or she is actively licensed and in good standing in the other jurisdiction. 
3. The applicant submits a self-query report from the National Practitioner Data Bank 

(NPDB) in a manner satisfactory to the receiving party, reflecting no disciplinary history, 
other than disciplinary history related to continuing education or professional 
development; 

4. The applicant undergoes any criminal history check required by the jurisdiction, and has 
not been convicted of a crime which would disqualify the applicant under the receiving 
state’s laws;  

5. The applicant passes any jurisprudence examination required by the jurisdiction;  
6. The applicant has attained the age of 18; 
7. The applicant is physically and mentally competent to provide psychological services 

with reasonable skill and safety, is not afflicted with a mental or physical disease or 
condition that would impair the applicant's competency to provide psychological 
services, and does not use drugs or alcohol to an extent that affects the applicant's 
professional competency; 

8. The applicant has not conducted or aided or abetted the unlicensed practice of 
psychology. 

9. For applicants coming from Texas, the applicant must possess a doctoral degree 
conferred from a program in psychology accredited by the American Psychological 
Association or the Canadian Psychological Association; and  

10. The applicant submits any other documentation or information requested in the 
application or which the jurisdiction deems necessary in order to ensure the public’s 
safety when processing the application.  

If an applicant fails to meet any of the above requirements, or misrepresents or falsifies any 
qualifications or information, his or her application may be denied. 

Both parties to this agreement agree to inform each other of any disciplinary action taken against 
an individual licensed under this agreement, and to cooperate with each other in disciplinary 
actions and investigations involving a mutual licensee, to the extent permissible under the law in 
each jurisdiction.  A jurisdiction will be considered as having met its duty to inform the other 
jurisdiction of any disciplinary action taken against a licensee by reporting any such action to the 
Association of State and Provisional Psychology Boards’ Disciplinary Databank and the NPDB. 



 

Agreement of Reciprocity  Page | 3 

The parties agree to promptly inform each other of any changes in their law affecting the practice 
of psychology that could reasonably constitute a departure from the substantially equal nature of 
their licensing laws.  To assist with such a determination, the parties agree that a change to any 
of the following shared licensing requirements would constitute a departure from substantial 
equivalency: 

• A doctoral degree in psychology. 
• A cutoff score on the EPPP of at least 70%, or a scaled score of 500. 
• A formal doctoral-level internship consisting of at least one year or 1,500 hours of 

supervised experience under a licensed psychologist. 
• An informal year of experience consisting of at least one year or 1,500 hours of post-

doctoral supervised experience under a licensed psychologist. 

In the event of a change in any of the foregoing shared licensing requirements, this agreement 
may be canceled without prior notice. 

This agreement shall become effective on the date of the final signature and shall continue in full 
force and effect until modified by agreement or canceled or withdrawn by either or both parties. 

 

 

 

On Behalf of the State of Texas On Behalf of the State of Oklahoma 
 
 
__________________________________ 

 
 
__________________________________ 

Gloria Canseco, M.A., Chair 
Texas Behavioral Health Executive Council 
 

 

Date:________________________ Date:________________________ 
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