
  
 
 

 
 

Texas State Board of Examiners of Psychologists Meeting Agenda 
January 12, 2023, 10:00 a.m.  

The January 12, 2023 meeting of the Texas State Board of Examiners of Psychologist will be held by 
videoconference call, as authorized under Texas Government Code section 551.127. One or more Board 
members may appear at the scheduled meeting via videoconference call, but the presiding member will be 
physically present at George H.W. Bush State Office Bldg. 1801 Congress Avenue, Ste. 7.301, Austin, 
Texas 78701. This location will be open to the public, but seating is limited to first come, first served. Due 
to health and safety concerns, as well as the size of the available meeting room, public seating will be 
limited to three (3) individuals.  
 
Members of the public are encouraged to access and participate virtually in this meeting by entering the 
URL address https://us02web.zoom.us/j/81549138705  into their web browser. Telephone access numbers 
and additional videoconference call access information can be found in the attached addendum. An 
electronic copy of the agenda and meeting materials will be made available at www.bhec.texas.gov  prior 
to the meeting. A recording of the meeting will be made available on the Council’s YouTube channel 
after the meeting is adjourned.  To obtain a copy of the recording, please contact the Council’s public 
information officer at Open.Records@bhec.texas.gov .  

 
For members of the public wishing to give public comment, once the public comment item is reached on 
the agenda after the meeting convenes, the presiding member will allow those who are attending in person 
to give public comment first and then ask those joining by computer to use the “raise hand” feature to 
indicate who would like to make a public comment. Those individuals who raise their hand will then be 
unmuted to give public comment. Once all individuals with raised hands have been given an opportunity to 
make public comment, the individuals appearing by telephone will be unmuted and asked whether they 
would like to make a public comment. Please note that public comment is not intended for a discussion or 
a question-and-answer session with the Board.  Additionally, when making a public comment, please 
identify yourself and whether you are speaking individually or on behalf of an organization.  All public 
comments will be limited to 3 minutes, unless otherwise directed by the presiding officer.  In lieu of 
providing public comment during the meeting, you may submit written public comments by clicking here. 
Only those written public comments received by 5pm on the last business day prior to the meeting will be 
submitted to the council members for their consideration.  No written comments received will be read aloud 
during the meeting. 

Please note that the Board may request input during the meeting from any interested parties or members of 
the public in attendance during its discussion of an agenda item. 
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If you are planning to attend this meeting and need auxiliary aids, services or materials in an alternate 
format, please contact the Board at least 5 working days before the meeting date. Phone: (512) 305-7700, 
Click here and select “Administration and Executive Leadership” from the drop-down menu to 
send an email, TTY/RELAY TEXAS: 711 or 1-800-RELAY TX. 

The Board may go into Executive Session to deliberate any item listed on this agenda if authorized under 
Texas Open Meetings Act, Government Code, Ch. 551. 

The Board may discuss and take action concerning any matter on the agenda and in a different order from 
what it appears herein. 
 
Meeting Agenda for January 12, 2023, 10:00 a.m. 
 
1. Call to Order – Roll Call 
2. Public Comments - Public comment is limited to three (3) minutes per individual, unless otherwise 

directed by the Board Chair.  Please note that the Board may not discuss or take action on any matter 
raised during public comment, except to decide whether to place the matter on the agenda of a future 
meeting.  Limited public comment related to rulemaking may be allowed by the Chair, in his or her 
sole discretion, prior to the Board taking up any rulemaking topics on the agenda. 

3. Chair’s Report 
4. Board Administrator Report  
 A. Council Report - FY 2023-Q1 Measures Report 

B. PSYPACT Update 
C. ASPPB Update 
D. TSBEP Insights Over Lunch Update 

5. Selection of TSBEP Council Members - Professional Member* 
6. Enforcement Division 
 A. Enforcement Staff:  
  i. Review of Dismissals by Executive Director and Staff 
  ii. Status Reports - FY 2023 – Q1 
  iii. Discussion on ISC Panels* 
  iv. Dismissals for Board ratification*  
 B. Agency Counsel: 
  i. Review of Agreed Orders Approved by Executive Director  
  ii. Agreed Orders for Board Ratification*  

iii. Review of Contested Cases from the State Office of Administrative Hearings 
(SOAH)*  

7. Committee Reports 
 A. Applications Committee  
  i. Appeal of Application Denial* (Per 22 TAC 882.3(b)) 

https://fs2.formsite.com/S2yjlK/ptrmyhbvxo/index.html


  ii. Application(s) for Licensure* 
 B. Compliance Committee  
  i. Review of Compliance with Agreed Orders 
 C. Jurisprudence Examination Committee  

D. Rules Committee  
8. Rulemaking 

A. New Rules or Proposed Rule Changes Being Considered for Recommendation to the 
Executive Council* 

 B. Rules Published in the Texas Register and Awaiting Adoption Recommendations* 
 i. Rule 463.11, Supervised Experience Required for Licensure as a Psychologist 

9. Recommendations for agenda items for the next Board meeting 
10. Adjournment 
  



Addendum: Additional Videoconference and Telephone Conference Call Information 

 

Regular meeting of the Texas State Board of Examiners of Psychologists. 
When: Jan 12, 2023 10:00 AM Central Time (US and Canada) 

Topic: Texas State Board of Examiners of Psychologists January 12, 2023 Board Meeting 

 

Please click the link below to join the webinar: 

https://us02web.zoom.us/j/81549138705 

Or One tap mobile :  

    US: +13462487799,,81549138705#  or +12532050468,,81549138705#  

Or Telephone: 

    Dial(for higher quality, dial a number based on your current location): 

        US: +1 346 248 7799  or +1 253 205 0468  or +1 253 215 8782  or +1 669 444 9171  or +1 669 900 
9128  or +1 719 359 4580  or +1 689 278 1000  or +1 301 715 8592  or +1 305 224 1968  or +1 309 205 
3325  or +1 312 626 6799  or +1 360 209 5623  or +1 386 347 5053  or +1 507 473 4847  or +1 564 217 
2000  or +1 646 558 8656  or +1 646 931 3860  

Webinar ID: 815 4913 8705 

    International numbers available: https://us02web.zoom.us/u/kduQA0Cl2Y 

 

















 

 

 

 

December 2022 

Renewals  

The Commission has voted to enact the right to charge a renewal fee for the APIT and TAP 

applications. This fee will be in effect starting in 2023. This will be a yearly fee, and will be 

 

https://sable.godaddy.com/c/521105?id=901.1.1.d654cdf74b813868e61292632e3e4236


charged in conjunction with your E. Passport/IPC renewal. The process will be similar to the 

initial application process. The fee will be $20 per PYPACT renewal. This means if you have 

an APIT and a TAP you will be charged $20 for the APIT AND $20 for the TAP. For more 

information, please email info@psypact.org. 

Contact Information  

PSYPACT Commission Staff would like to remind authorized providers to log into their 

psypro.org accounts and make sure their contact information is correct. It is actually in 

accordance to Rule 4.4 and 5.4 that PSYPACT providers maintain their contact information. 

Should PSYPACT Commission Staff need to reach a provider - they use the information 

found in their psypro.org account. 

Office Closures  

The offices will be closed December 23rd - January 3rd. As such there will be no processing 

of emails, contact forms, or applications. These will continue once the offices reopen on 

January 3rd. 

Social Media  

PSYPACT is on social media! Please follow us on Facebook, Twitter, or LinkedIn - our 

"handle" is @PSYPACT. We post a frequently asked question every Friday, and a More You 

Know Monday - that shares important or interesting facts about PSYPACT. We also post 

about states that have entered legislation and that have joined PSYPACT. 
 

 

 

mailto:info@psypact.org
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Meetings & Events

ASPPB’s 62nd Annual Meeting of Delegates was held this past 
October in National Harbor, Maryland and we are happy to 
announce that it was a huge success! This year’s theme was 
A New Day: No More Business as Usual, and we had the pleasure 
of hearing from our keynote speaker, Robert Otto Valdez, PhD, 
MHSM. We had an amazing turnout with great representation from 
our member jurisdictions. 
 
The Meetings and Events department would like to thank everyone 
who attended the event as our meeting attendees are what truly 
make our meetings amazing. The Continuing Education Certificates 
(CEC) for this event have been sent via email addresses that were 
used at the time of registration. If you attended this meeting but 
have not yet received your CEC, please contact John Mickley at, 
jmickley@asppb.org and he will gladly look into this for you!
 
Although it seems as if we just finished our Annual Meeting, the 
Meetings and Events department is already gearing up for the 
upcoming Midyear Meeting which will be held in Denver, Colorado.  
Please be on the lookout for future emails pertaining to this 
upcoming meeting.   

Changes are coming! At the October, 2022 Annual Meeting, 
elections were held to fill the ASPPB Board of Directors positions 
of President-Elect and Member-at-Large. The Association is 
pleased to congratulate Dr. Michelle Paul as the new President-
Elect, and Dr. Ramona Mellott as the new Member-at-Large. Dr. 
Herbert Stewart will take on the role of President for 2023 and Dr. 
Alan Slusky will move into the Past Presidential slot. Dr. Tomas 
Granados will rotate off the Board with the completion of his term 
at the end of 2022. We would like to thank him for his service to the 
Association and wish him well in his future endeavors.  
 
The next ASPPB Board of Directors’ meeting will occur on 
December 9, 2022, at the ASPPB Central Office.  
 

ASPPB Annual Meeting dinner reception. Gaylord National Resort and 
Convention Center, National Harbor MD. 

Governance Updates

It is hard to believe it is that time again when we are on the verge 
of a new year. As I reflect over the past year, I am reminded and 
thankful for the relationships that have flowed between ASPPB, 
and our members and liaisons. Specifically, I am appreciative of 
those who have taken the time during 2022 to share your thoughts, 
ideas, and your time and talents when volunteering with the 
Association. As I look toward 2023, I see abundant opportunities 
for us to continue to learn and work together as we sharpen our 
focus on successful ways to promote the health, safety, and 
welfare of those living within the 65 jurisdictions ASPPB is 
honored to serve.  
 
May the new year bring you and yours, peace, joy, and happiness.
 
Sincerely,
Mariann Burnetti-Atwell, PsyD
Chief Executive Officer
 

The CEO Corner

http://www.asppb.org/


PSYPACT 

December 2022 Update

Happy Holidays from PSYPACT! It is unbelievable that 2022 is already 

ending. PSYPACT has had a big year with many changes. We are still 

waiting to discover if Massachusetts, New York, and Michigan will join 

PSYPACT this session. Regardless, we have had 8 jurisdictions join us 

this year! We already have several jurisdictions interested in introducing 

legislation in 2023. It is so exciting to see the PSYPACT family grow! We 

are at over 7,800 APIT providers and 380 TAP providers.
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We look forward to sharing additional updates with you as new states 
introduce and enact PSYPACT legislation. For more information 
about PSYPACT, please visit www.psypact.org or email us at 
info@psypact.org with any questions.
 

Second Edition of ASPPB InFocus 2021 

and the Centre for Data Analysis on 

Psychology Licensure (Centre)

The primary purpose for the Centre for Data and Analysis on 
Psychology Licensure (the Centre) is to support psychology 
licensing boards in making informed licensure decisions through 
consistent data gathering, analysis and reporting. As part of the 
Centre’s primary initiatives, ASPPB has presented the second 
edition of the ASPPB InFocus 2021, an annual report providing 
information on trending data regarding the number of licensees, 
jurisdictional licensure requirements, licensure portability and the 
interjurisdictional utilization of telepsychology. 
 
Each participating jurisdiction’s information is featured in aggregate 
data as well as individual jurisdictional snapshot pages and data 
summary pages. We hope you find this information useful and we 
look forward to continued collaboration with our member boards in 
the collection and analysis of data for the regulation of the 
profession of psychology.
 
In addition, ASPPB has started gathering data for the 2022 InFocus 
Publication. This is expected to be available in the Spring of 2023.
 
To learn more about the Centre for Data Analysis, please visit 
www.asppb.org. Questions? Email Stacey Camp: scamp@asppb.org 
 
 
 
 

The Centre for Data and Analysis on Psychology Licensure is supported by the 
Health Resources and Services Administration (HRSA) of the U.S. Department of 
Health and Human Services (HHS) under Grant Number H1MRH24096 for 
Licensure Portability Program. Any information, content, or conclusions on this 
website are those of the authors and should not be construed as the official 
position or policy of, nor should any endorsements be inferred by HRSA, HHS or 
the U.S. Government.

Legislation 
Introduced

 
Massachusetts

Michigan
New York

 

Enacted and Effective
 

Alabama
Arizona
Arkansas
Colorado
Connecticut
Commonwealth of the
   Northern Mariana 
Islands
Delaware
District of Columbia
Georgia
Idaho
Illinois
Indiana
Kansas
Kentucky
Maine

Maryland    

Minnesota
Missouri
Nebraska
Nevada
New Hampshire
New Jersey
North Carolina
Ohio
Oklahoma
Pennsylvania
Tennessee
Texas
Utah
Virginia
Washington
West Virginia
Wisconsin
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Enacted not yet
Effective

 
Rhode Island

http://www.asppb.org/
http://www.psypact.org/
http://info@psypact.org/


It gives me great pleasure to again write to you and bring you up to 
speed on some of the many activities of your Board of Directors (BOD) 
over the past six months. It is impossible to capture all of the work in 
which the BOD has been involved however I will offer some highlights of 
the past several months. Since the last ASPPB newsletter the BOD and 
staff of the association have been hard at work with a strong focus on 
maintaining our liaison relationships, continuing to work on the Part 2-
Skills of the EPPP, planning and holding our annual meeting, and bringing 
the work on our diagnostic project to the point of implementation.
 
 
 
 
 
 
 
During 2022, work has continued on the Part 2-Skills of the EPPP. Over the 
summer and fall, four townhalls were held to provide updates on the 
exam. These townhalls were offered to member jurisdictions, liaisons to 
ASPPB, and to representatives of American and Canadian ethnic minority 
psychology associations. During these events, time was set aside for 
discussion of the presentation and attendees were encouraged to share 
any additional questions or concerns they might have with ASPPB during 
the following month. In addition to offering responses to everyone who 
took the time to write to us, feedback from the townhalls and 
recommendations received from the Examination Stakeholder Technical 
Advisory were thoroughly reviewed by the BOD at its October meeting, 
prior to the ASPPB Annual Meeting. 
 
At ASPPB’s 62nd Annual Meeting of Delegates, held in National Harbor, 
Maryland during October 26-30, 2022, the BOD made the announcement 
that effective January 1, 2026, the EPPP will become one exam with two 
parts. Following this announcement, correspondence was shared with all 
jurisdictional boards to encourage them to contact ASPPB for any 
assistance they may require in making the necessary regulation or statute 
changes to move forward by this implementation date. The BOD continues 
to be both receptive and responsive to feedback and expressed concerns 
over this development, and we anticipate ongoing collaboration and 
dialogue with various members of the psychology community over the 
next several years.
 
In addition, we were so pleased with the strong turnout for the Annual 
Meeting and welcomed the opportunity to again meet with our member 
jurisdictions, liaisons, and invited guests in person. As we cautiously and 
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2022 ASPPB Individual Membership Application

A Note from the Board of Directors

thoughtfully move beyond the restrictions imposed by Covid-19, we were 
once again able to hold some of the social events that have become so 
popular over time, including the Welcome Reception, President’s Dinner, 
and President’s Reception. These events were all well attended, and a
a good time was had by all. The focus of this meeting was on changes to 
how regulatory boards must now operate in a post-COVID world and 
included superb presentations by several individuals who spoke on 
changing workforce demands, challenges to gathering workforce data, 
exploring the regulatory role in social justice matters, updates on    
              emerging types of service delivery and the regulatory implications
              of these developments, and the potential regulatory impact of 
              several recent landmark legal decisions. I want to thank not on
              only the speakers and members of the 2022 Annual Meeting
              Planning Committee but also all the attendees for making this    
              such a stimulating and enjoyable meeting.                                                      
 

I wish to close this newsletter by recognizing two individuals whose 
relationship with ASPPB will be changing in the very near future. 
Dr. Matt Turner has been the Senior Director of our examination service 
for the past decade and beginning in 2023 will be moving on to pursue 
new professional opportunities. Dr. Turner has done an exemplary job 
in shepherding our examination program and has always done so with 
tremendous skill and good humor. We will deeply miss Matt but wish 
him nothing but the best in his future endeavors. In addition, Dr. Jackie 
Horn, who has served as our Director of Educational Affairs for many 
years and was a prior ASPPB Board of Directors member and President, 
is also stepping away from this role but has agreed to remain on as a part-
time consultant. Jackie’s work over the years has touched a number of 
facets of the organization, most prominently our relationships with 
various education and training councils as well as the examination 
program. We are tremendously grateful to Jackie for bringing her 
expertise to this work over the years and appreciative of her willingness to 
remain involved with ASPPB.
 

In closing I want to thank the ASPPB Board of Directors and staff for 
supporting me in my presidential year and helping to make my time with 
this organization so enjoyable. ASPPB truly is a special place to volunteer 
and work. I encourage you all to consider volunteering some of your time 
to ASPPB and I look forward to my final year on the BOD with this 
wonderful group of colleagues. 
 

I wish you all good health and happiness in the new year.
Respectfully,
Alan Slusky, Ph.D., C. Psych.
President
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"...we were so pleased with the strong turnout for the Annual 
Meeting and welcomed the opportunity to again meet with our 
member jurisdictions, liaisons, and invited guests in person."

http://www.asppb.org/
https://cdn.ymaws.com/www.asppb.net/resource/resmgr/docs/2021_im_application_packet.pdf


The Examination for Professional 
Practice in Psychology (EPPP)
The EPPP was updated several years ago to include two parts; Part 1- 
Knowledge and Part 2- Skills as a comprehensive examination that 
allows jurisdictions to measure competency of candidates more 
thoroughly for licensure. Since the launch of the EPPP (Part 2-Skills), this 
portion of the exam has been delivered optionally in select jurisdictions. 
After careful consideration and in its commitment to assist its members 
with their primary responsibility of protecting the health, safety, and 
welfare of the public. The ASPPB Board Directors, during their October 
2022 meeting, passed a motion that will discontinue partial use of the 
EPPP. Therefore, beginning January 1, 2026, the EPPP will be delivered 
as a two-part examination. 
 

What does this mean for member jurisdictions?
Member jurisdictions may include the EPPP (Part 2 Skills) in their process 
immediately if they chose. However, a three-year window has been 
afforded to jurisdictions to allow time for any rule changes that might be 
needed. Most jurisdictions have indicated that no rule changes are 
needed because their rules include use of the EPPP and only the format of 
the exam has changed.  
 

How does a jurisdiction switch from using just the Part 1-
Knowledge portion of the EPPP to both portions?
The process of including the EPPP (Part 2-Skills) to your examination 
workflow in the ASPPB portal is quick and simple. Contact Christy 
Cogley at ccogley@asppb.org if you have any questions or if you would 
like to update your jurisdiction process to include access to the EPPP 
(Part 2-Skills).  
 

Why should my jurisdiction switch to the two-part EPPP now?  
In fulfilling your statutory requirements, each licensing authority must 
assess competency of individuals requesting to be licensed in their 
jurisdiction. The EPPP (Part 1- Knowledge) is a foundational knowledge 
exam. Jurisdictions not using the EPPP (Part 2- Skills) must measure 
competency through other methods. Most use letters of recommendation, 
oral exams, or through the counting of hours. All of these methods have 
known reliability issues. The comprehensive EPPP is a universal, 
responsible, and fair tool for regulators to ensure that their candidates 
demonstrate competency.  
 

 

Closer Look: 

ASPPB is excited to add this new section to the ASPPB Newsletter. This 
ongoing column will "dive deeper" into topics that may be of interest to 
you, our members. We will also solicit feedback from the membership 
about topics to highlight as well as ask for guest writers who want to 
share news from their jurisdictions. 
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Are you a board member and your term is about to expire?
 

Continue your association with ASPPB 
as an individual member!
2022 ASPPB Individual Membership Application
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A Closer Look: Examination Services

Where can I find information 
on the facts about the 
EPPP (Part 2-Skills)? 
The ASPPB website has information 
on the EPPP including a factual 
overview, which addresses the main 
concerns that have been expressed 
by stakeholders. Please use the 
following link to access this information:
https://cdn.ymaws.com/www.asppb.net/resource/resmgr/eppp_/eppp_
factual_overview.pdf
 

Consider allowing candidates to take the Part 1 earlier?
As jurisdictions initiate the use of two-part EPPP, ASPPB recommends 
that jurisdictions allow candidates to take the EPPP (Part 1- Knowledge) 
at the point of acquisition, after all coursework is completed. The EPPP 
(Part 2-Skills) would then be completed at the point of licensure. This 
process allows candidates to demonstrate knowledge earlier in the 
training process when it is most recently acquired. It is expected that 
higher pass rates will occur when the EPPP (Part-1) is taken earlier, and 
this would allow for remediation earlier in the process if needed.   
 
Please reach out to Examination Services if you have any questions.  
epppcomments@asppb.org
 

http://www.asppb.org/
https://cdn.ymaws.com/www.asppb.net/resource/resmgr/docs/2021_im_application_packet.pdf


President: Alan B. Slusky, PhD, CPsych (Manitoba)
 

President-Elect: Herb L. Stewart, PhD (Virginia)
 

Past-President: Tomas R. Granados, PsyD (New Mexico)
 

Secretary-Treasurer: Cindy Olvey, PsyD (Arizona)
 

3rd Year Member-at-Large: Michelle G. Paul, PhD (Nevada)
 

2nd Year Member-at-Large: Hugh D. Moore, PhD, MBA (Tennessee)
 

1st Year Member-at-Large: Jennifer C. Laforce, PhD, CPsych (Manitoba)

2022 ASPPB Board of Directors

4ASPPB Newsletter, December 2022 www.asppb.org

FOLLOW US

NEWSLETTER

DEC
2022

Follow us! ASPPB's Social Media Campaigns

In an effort to connect with the wider psychology community, ASPPB has launched 
two new social media campaigns. The first, FAQ Friday, will highlight a frequently 
asked question from one of our departments; PSYPACT or Examination Services 
for example. 
 
The second is called 'Where In the World is ASPPB?' The photo here was taken during 
ASPPB's 62nd Annual Meeting in National Harbor Maryland. We'd love to see more 
photos! If you have some ASPPB swag, or a photo from one of our events, snap a pic 
and send it to asppbsocial@asppb.org. Just let us know how to credit the photo (your 
name/title, anonymous member, your board, etc), and we'll include it in our next post.
 
 
If you're not following 
ASPPB, you're missing 
out. Check out the 
links below to follow 
us on LinkedIn 
and Twitter! 

http://www.asppb.org/
https://www.linkedin.com/in/asppb/
https://twitter.com/asppb


1st Quarter Dismissals for TSBEP Board  
 

Complaints Dismissed by Staff Classification Reason for Dismissal 
1. 2021-00317 Standard of Care Insufficient Evidence 
2. 2020-00098 Standard of Care Insufficient Evidence 
3. 2020-00096 Standard of Care Insufficient Evidence 
4. 2022-00440 General Forensic Conditional Precedent Not Met 
5. 2022-00477 Standard of Care Insufficient Evidence 
6. 2022-00442 General Forensic Untimely 
7. 2022-00397 Standard of Care Untimely 
8. 2022-00455 Standard of Care Insufficient Evidence 
9. 2022-00248 Confidentiality Remedial Plan 
10. 2022-00331 Standard of Care Insufficient Evidence 
11. 2022-00330 Standard of Care Insufficient Evidence 
12. 2023-00046 Sexual Misconduct Insufficient Evidence 
13. 2023-00019 Sexual Misconduct Lack of Jurisdiction 
14. 2022-00538 Unlicensed Person Lack of Jurisdiction 
15. 2022-00514 Standard of Care Insufficient Evidence 
16. 2021-00284 Standard of Care Remedial Plan 
17. 2022-00545 Child Custody Insufficient Evidence 
18. 2022-00574 Unprofessional Conduct Lack of Jurisdiction 
19. 2022-00556 Standard of Care Insufficient Evidence 
20. 2022-00453 Unprofessional Conduct Insufficient Evidence 
21. 2022-00542 Record Keeping Insufficient Evidence 
22. 2022-00109 Confidentiality Insufficient Evidence 
23. 2023-00017 Unprofessional Conduct Lack of Jurisdiction 
24. 2023-00021 Unprofessional Conduct Lack of Jurisdiction 
25. 2021-00279 General Forensic Insufficient Evidence 
26. 2023-00025 General Forensic Insufficient Evidence 
27. 2023-00040 Unlicensed Person Insufficient Evidence 
28. 2022-00280 Record Keeping Insufficient Evidence 
29. 2022-00558 Unprofessional Conduct Insufficient Evidence 
30. 2023-00068 Standard of Care Lack of Jurisdiction 
31. 2023-00037 Record Keeping Insufficient Evidence 
32. 2023-00072 Unprofessional Conduct Insufficient Evidence 
33. 2023-00052 Previously Addressed Insufficient Evidence 
34. 2022-00491 Standard of Care Insufficient Evidence 
35. 2022-00061 Standard of Care Corrective Action Taken 
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Informal Settlement Conference Panel List 
 
 
Conference Date: Conference Panel: 

 
On Call 
Dec 1 – Feb 29, 2024 ????????????????????  (Future) 
 ???????????????????? 
 ???????????????????? 
_____________________________________________________________________________________________ 
On Call 
Sept 1 - Nov 30, 2023 Jamie Becker, Ph.D.  (Future) 
 Andoni Zagouris, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________ 
 
On Call  
June 1- August 31, 2023 Jamie Becker, Ph.D.  (Future) 
 Andoni Zagouris, M.A.     
 Ryan T. Bridges 
_____________________________________________________________________________________________ 
On-Call 
March 1 – May 31, 2023 Mark Cartwright, Ph.D.  (Future) 
 Herman Adler, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________
On-Call 
Dec 1 – Feb 28, 2023 Mark Cartwright, Ph.D.  (Current) 
 Andoni Zagouris, M.A. 
 Ryan T. Bridges 
_____________________________________________________________________________________________ 
On-Call 
Sept 1 – Nov 30, 2022 Roxana Lambdin, Ph.D.   
 Herman Adler, M.A. 
 Jeanette Das Calhoun, Ph.D. 
_____________________________________________________________________________________________ 
On-Call 
June 1 – August 31, 2022 Sangeeta Singg, Ph.D.   
 Andoni Zagouris, M.A 
 John Bielamowicz 
_____________________________________________________________________________________________ 
On-Call 
March 1 – May 31, 2022 Jamie Becker, Ph.D.   
 Herman Adler, M.A* 
 Ryan T. Bridges 
____________________________________________________________________________________________ 
On-Call  
Dec 1 – Feb 28, 2022 Jamie Becker, Ph.D.   
 Herman Adler, M.A. 
 John Bielamowicz 
_____________________________________________________________________________________________ 
On-Call  
Sept 1 -Nov 30,2021 Susan Fletcher, Ph.D.   
 Andoni Zagouris, M.A. 
 Jeanette Deas Calhoun, Ph.D. 
_____________________________________________________________________________________________ 
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